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Welcome everyone and thank you for joining us for BHP's Sustainability Roundtable today. We have the
following speakers on the line representing BHP: Rob Telford, Group HSE Officer; Geof Stapledon, Vice
President Governance and Company Secretary; Colin Johnston, Principal Indigenous Affairs; Matt Currie,
Vice President Tailings Taskforce; Fiona Wild, Vice President Sustainability and Climate Change; Bryan
Quinn, Asset President Joint Ventures; and Tony Cudmore, Group Sustainability and Public Policy Officer.

I will now hand over to Rob Telford to open the discussion on health, safety and environment. Thanks Rob.
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Disclaimer

Forward-looking statements
This presentation contans forward4ooking statements, nduding statements regardng: frends in commodity prices and aurrency exchangs r:hs demand for commoaities; production forecasts: plans, strategies and objectives of management. closure or dvesiment of certain assets
operations o faciites (incuding associated costs). antidpated production or construction commencement dates: capital costs rating costs of materials anticipated productive Iives of projects. mines and facillies: provisions and

Forward-ooking statements may be identifed by the use of temindlogy. Includng, tut not imiled b, “ntend, ‘3’ ‘project, ‘antcipate’, ‘estmate’, Plar, Delieve’, ‘expect. may, Should, Wi, Would, ‘continue’, ‘annualised or simiar words. These statements dsauss future
financial conditions, or provide other forward-looking information

These forward4ooking statements are based on the infomation avalatie as atthe date of this release and are not guarantees or predictions of future performance, and involve known and unimown risks, uncertainties and oer factors, many of which are bayond our control, and which
may cause actual results to differ matenially from those expressed in the statements contained in this release. BHP cautions on any or uidance, particularly in light of the current economic cimate and the significant volatilty, uncertainty and
distupbon arising in connection with COVID-19

For example, our future revenues from our assels, projecs or mines described in this release will be based, in part, upon the market price of the minerais, metals or petroleum produced, which may vary significantly from current levels. These variaions, if materialy adverse, may aflect
the timing or particular project th ormines, orthe

Other factors that may affect the actual construction or production commencement dates, costs or producton output and antidpated ives of assets, mines or facilifes Inckide our ailty 1o profitably produce and ransport the minerals, petroleum andlor metals extracted to appicable
markets; the impact of foreign cumency exchange rates on the market prices of the minerals, petroleum or metals we produce; actvities of govemment authorifies in the countries where we sall our products and in the countries where we are explorng or developing procts, facillties or
mines, indudng increases in taxes; changes in environmental and other reguiations; the duralion and severlty of the COVID-13 pandemic and its impact on cur business; poltical uncertainty. labour unrest. and oher factors identified in the risk factors dsaussed in BHP' filngs with the
us ‘SEC Form 204) which are avaiiable on the SEC's website atwww S8c.0ov.

Except as required by applicatle reguiations of by law, BHP does publich ups y , whether as a resut of new information or future events
No offer of securities
ether an offer or a solictation ofan offerto buy or sell BHP Jurisdiction, or reliedupon adice by BHP.
Reliance on third party information
The views expressed in this presentation contain information that has been denved from publicly avaliable sources that have not verified. No or warranty is made as 1 the acauracy, completeness or reliatilty of the information. This presentation

BHP and its subsidiaries
In this presentation, the terms ‘BHE”, the ‘Company, the ‘Group’ ‘our business’ ‘organization’, ‘Group', We', 'us’ and ‘our refer to BHP Group Limited, BHP Group Pic and, except where the context othenwse requires, their respective subsidianes set out in note 13 Related undertaking
of the Group' insection 5.2 of BHP's Annual Report on Form 20-F. Those terms do not induded non-operated assets. Notwithstanding that this presentation may include production. financial and oer informaton from non-operated assets, non-operated assets are not induded in the

Group and. as aresult, statements regarding our operations, assets and values y1o our stated. Our Ant; Cerrején, Samarco, Alantis, Mad Dog, Bass Strait and North West Shelf.
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Health, safety and environment

Safety remains our top priority and we continue to implement our strategy to deliver higher performance

Our safety performance has been strong High potential injury (HPI) frequency’2

« Zero fatalities in the past 18 months. '::;m”‘c" hours warked)
+ 22% decrease in High Potential Injury (HPI) frequency in FY20. 0.54
* TRIF reduced 11% to 4.2 per million hours worked, including record
outcomes in Queensland Coal. 0.46

Driving safety with our contracting partners 0.38

» Continued implementation of the Global Integrated Contractor Management
Program, an integrated inclusive path for engaging, contracting and 0.31
transacting with external contractors to drive stronger, safer performance.

0.24
Globally connected learning capability

The Event Management System, introduced at the end of FY19 and
enhanced in FY20, records health, safety, environmental and community
events, right across the globe and is designed to capture, analyse and track
those events bilingually in real time to foster organisational learning

Enhancing field leadership capability 0.00
In FY20 our leaders spent more time in the field coaching others on how to
effectively engage with teams to find opportunities to improve safety, driving
significantly greater reporting of hazards upstream of incidents and near
misses
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FY2016 FY2017 FY2018 FY2019 FY2020

Rob Telford, Group HSE Officer

Thanks to everyone again for joining us on the call today. It's great to be able to share with you all how our
teams have fared in what has been a challenging and most definitely strange year.

In the space of HSE, the ongoing focus on the critical enablers for HSE performance, combined with the hard
work of our leaders throughout the business, laid the foundation for the delivery of what was a very strong
year. Our strategy of standardising the underpinning systems and tools that matter, allows individual
operations to leverage the learnings of the whole business as they strive to improve their own space.

How that showed in numbers was very strong. From a lead indicator point of view, we saw a 20% increase in
the amount of time our senior leaders spent in the field coaching the more junior leaders on how to work
better with their teams to improve HSE performance. We saw a more than doubling of the identification of
hazards with fatal potential. This is a very valuable insight for us, upstream of near misses, upstream of
incidents, to help us take further steps to try and eliminate fatalities in the business.

That led into the lag indicator space where we also saw significant improvement. From a safety viewpoint,
there were zero fatalities. We saw double-digit percentage decreases across the spectrum of injuries,
pleasingly including those injuries that have the potential to be a fatality.

In the health space, again a strong set of results. We saw a 22% decrease in the exposure of our teams to
harmful substances, such as diesel particulate matter, crystalline silica and coal dust. It was a year in which
we met and exceeded the target we'd set ourselves back in FY17 of halving the number of people exposed to
these harmful substances. We did it a full year ahead of schedule.

In the environmental space again a strong year. We saw a 19% decrease in freshwater withdrawal as we
ceased completely the extraction of water from the aquifers that historically fed Escondida. That was done a
full 10 years ahead of the original plan.

In that same year we were working on the big items that were going to help us continue to drive improvement
in the years ahead. The Global Integrated Contractor Management System is a significant piece we were
working on to significantly change the way we source, on-board, work alongside, and complete contracts with
our contract partners to provide higher safety performance through a strong culture of care and partnership.



Sustainability roundtable 22 September 2020

Rob Telford, Group HSE Officer (continued)

The events management solution, which is a piece we put in place at the end of FY19, is a
global database which connects all of our teams right across the globe into what hazards are
being found around the business, what events have occurred, what investigations have been
completed, what's been learned from those investigations, and what actions are underway to
drive higher performance in HS&E. All of this is done in real time translating back and forth
between English and Spanish.

We worked on those projects to further reduce the exposure of our people to harmful
substances. Including the implementation of real time monitoring, which we think can be a real
game-changer. To be able to monitor increasing concentrations of harmful substances in real
time, provides us the opportunity to act quickly so they never reach levels where our people
can be exposed and that for the broader environment as well.
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Health, safety and environment

The health and wellbeing of our workforce and the communities in which we operate is important to us and we have demonstrated

this throughout the COVID-19 pandemic

Occupational iliness and exposures

» Reported incidence of occupational illness was 4.3 per million hours worked
for employees (a decrease of 2%) and 1.4 per million hours worked for
contractors (a decrease of 11%).

«» Overall, our material occupational exposures have reduced by 60%
compared to FY17, which exceeds our FY22 target of a 50% reduction and
we see further improvement possible

Environment

+ We continued to reduce our freshwater withdrawals, with FY20 now 19%
below our FY17 baseline, exceeding our 15% reduction target

» We eliminated extraction of groundwater for operational supply purposes at
Escondida 10 years ahead of schedule, and announced a move to 100%
renewable power for Escondida and Spence by the mid-2020s.

Mental health is now more important than ever

» Our Resilience Program was reinforced and we enabled virtual delivery with
podcasts and videos to supplement the peer-led program.

» We have made available our entire suite of Mental Wellbeing toolkit on our
external website.

» We provided additional support in a number of ways, including through
employee assistance programs for our workforce and their families.
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Rob Telford, Group HSE Officer (continued)

It was a year in which most of you would agree, was a year where the mental health framework was
important as it's ever been. We continued to strengthen our culture of care and mental resilience with our
teams as we adapted our tools to help handle the COVID-19 pandemic. We've got over 44,000 of our people
through the resilience training, and over 5,500 of our leaders through the leadership training to do with
mental health. As we look to drive a stronger, more resilient culture to handle the pressures of today. We've
now made all of our tools and systems in mental health accessible on our website globally to anyone who
may wish to find use of them.

In the environmental space, we continued to do the hard work and all the stewardship in the biodiversity
programs which, while driving enhanced performance in the environmental space, also contributed, along
with the mental health program, to the broader social value platform we operate on.

In the year ahead, we'll continue to drive these initiatives because they are long-term pay-off propositions but
we have added one important safety program, which we call the fatality elimination next steps. We're going to
focus in on controlled reliability and move to a much greater degree of hard controls. Focus in on human
performance, and how that affects the resilience of these controls so that we get a better outcome in the
long-term and take us a big step closer to eliminating fatalities altogether.

The results are significant, but even more so when we take into account the background of the COVID-19
pandemic. The teams and their leaders did an outstanding job absorbing the added workload of
implementing the controls for COVID-19, ensuring they remain in place and working well on top of their
normal high standard of day job which has culminated in the delivery of these results.

Now for those of you who | spoke to last year about the performance, | would caution you again. Yesterday's
performance does not guarantee today's. The efforts of last year will mean little if we drop our guard. But
having said this, we have continued to build confidence that there is further upside to be had in the HSE
performance space as we continue to execute on our strategy.
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Governance and transparency

Transparency and listening to our stakeholders help us make better decisions

Board changes

+ Lindsay Maxsted retired on 4 September 2020. As previously disclosed, Shriti Vadera is not standing for re-election at the 2020 AGMs.

* Gary Goldberg, who has more than 35 years of global mining industry experience, including in executive, operational and strategic roles,
joined the Board on 1 February 2020.

* In May 2020 we announced the appointment of Dion Weisler and Xiaoqun Clever to further deepen the understanding and experience of
technology on our Board

+ Christine O'Reilly, who has broad strategic, financial and operational experience, wil join the Board effective 12 October 2020

Remuneration

+ Mike Henry’s fixed pay on appointment was set at US$1.87m per annum, which included a base salary of US$1.7m plus a pension
contribution of 10% of base salary. This level of fixed pay was a reduction of 12% from Andrew Mackenzie's fixed pay of US$2.125m.

The new remuneration policy approved at last year's AGMs is in place. Includes a significantly reduced LTIP grant size of 200% of base
salary (on a face value basis) down from 400%, a CDP with a longer term focus (one third cash award and two thirds delivered in equity) and
the introduction of a two-year post-retirement shareholding requirement.

The link between executive pay and climate change has been clarified and strengthened for FY21. The weighting on climate is now 10% of
the CDP scorecard (previously ~4%) and we have enhanced the disclosure of climate-related performance targets.

Economic contribution
+ During the last decade, BHP paid US$85bn globally in taxes, royalties and other payments.

* Our global adjusted effective tax rate (ETR) in FY20 was 33.2%, which is broadly in line with our average adjusted ETR over the past decade
of 33.5%. Once royalties are included, our FY20 rate increases to 42.2%.
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Geof Stapledon, Vice President Governance and Company Secretary

Thanks a lot to everyone who has joined the call today. I'm going to touch on some topics in the areas of
corporate governance and transparency. They're on slide five in the pack if you've had a chance to have a
look at that already. Then also slide six on the three shareholder resolutions that are coming up at our AGMs
in the middle of next month.

So first of all, Board succession on slide five. You can see from the summary that the refreshing of the Board
that Ken MacKenzie initiated when he became the Chair of the Board three years ago has well and truly
continued. A couple of the longer-serving directors, Lindsay Maxsted and Shriti Vadera, both are past the
nine-year mark, which we use as a rule of thumb in terms of tenure; it's not hard and fast but it's a rule of
thumb. Lindsay has just recently retired and Shriti will step off at the second of our AGMs.

We've added mining experience through Gary Goldberg. And then the result of a refresh of our Board skills
matrix, again, after Ken became Chairman, the Board identified that technology was an area that they
wanted to enhance on the Board. So the two appointments there, Dion Weisler, quite recently the CEO of HP
Inc. and Xiaoqun Clever, who was among other things Head of Technology at SAP during her career, she will
be joining the Board next month and Dion came on a few months ago. Finally, Christine O'Reilly is also
joining the Board next month and she brings wide ranging executive and non-executive experience.

Secondly, still on slide five, executive pay. Mike Henry, who became Chief Executive on 1 January this year,
just in time for COVID-19, was appointed on the same salary as our former Chief Executive, Andrew
Mackenzie. However - and this sometimes comes up in questions — as a less experienced CEO, should he
perhaps have started on a lower salary? | would note two things, first of all Andrew Mackenzie had been on
that salary since 2013, so he didn’t actually have a pay-rise for seven years. Secondly, Mike’s pension, or the
Company’s pension contribution for Mike, is 10%, whereas Andrew’s was 25%. So, | guess if you think about
it in fixed pay terms, Mike is actually on a fairly significantly lower fixed pay than Andrew was. Just as an
aside on pensions, it's been a bit of a market-wide issue in the UK more so than Australia, well it's certainly
been an issue in the UK. By reference to the workforce average — as | said Mike’s on 10%, the workforce
average if you're interested, at BHP is about 11.5%.
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Geof Stapledon, Vice President Governance and Company Secretary (continued)

| should also highlight the increased weighting to climate change in our CDP, that’'s our Cash
and Deferred Plan. This is the plan, the new plan from last year's newly approved
remuneration policy from last year's AGM, which represents now about three quarters of the
executives’ variable pay, and climate is now 10% of the scorecard for this plan up from around
about 4% previously.

Also just to add, it's not on the slide, but clearly with our five-year, Long Term Incentive Plan
which uses relative total shareholder return as a performance metric, if we are not delivering
on climate then you would expect that to show up eventually through the performance of BHP
under the Long Term Incentive Plan as well.

Our economic contribution finally on slide five, just some figures there. You can see more
information on page 21 in the Annual Report or if you want even more information, we've got a
standalone Economic Contribution Report, which is available on our website.
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Shareholder resolutions

The Board has formed the viewthat AGM items 23, 24 and 25 (shareholder resolutions) are not in the interests of BHP shareholders
as a whole, and has therefore recommended a vote against those resolutions

AGM item 23 - Resolution to amend the Constitution of BHP Group Limited

The Board does not consider that the proposed resolution is warranted or proportionate in light of shareholders’ existing rights, and the
existing opportunities for shareholders to express opinions and request information from BHP. This would allow resolutions to be put forward
without the level of thresholds and regulatory oversight required in other jurisdictions, including the United States and the United Kingdom.
The Board considers that any change relating to shareholder requisitioned resolutions is a matter for the Australian Government, rather than
a matter to be dealt with company-by-company through constitutional amendment.

AGM item 24 - Resolution to adopt interim cultural heritage protection measures pending strengthening of relevant laws

The Board holds a particular concern that part (a) of the resolution proposes that BHP take certain unilateral actions to override agreements
between Traditional Owners and BHP without consultation or agreement with Traditional Owners. This has the unintended consequence of
disempowering traditional owner groups to manage their cultural heritage consistent with the principle of self-determination. The resolution
would, for example, override the recent agreement with the Banjima people to establish a Heritage Advisory Council at South Flank;

Part (b) of the resolution is not required as BHP has contacted Traditional Owners and confirmed that nothing in our mutual agreements
restricts them from speaking publicly about heritage concerns; and

Part (c) of the resolution is not required because BHP has made its expectations clear and keeps the policy advocacy activities of industry
associations in which it is a member under regular review.

AGM item 25 - Resolution to suspend membership of industry associations whose advocacy relating to economic stimulus measures

in response to COVID-19 is inconsistent with the goals of the Paris Agreement

» The Board does not endorse this resolution as it does not take account of recent changes to BHP's approach to industry associations that will
further strengthen advocacy alignment and introduce new transparency measures; and

« It does not provide a complete or accurate account of benefits that BHP has received from its membership of industry associations during the
COVID-19 pandemic.
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Geof Stapledon, Vice President Governance and Company Secretary (continued)

So turning to slide six then, the shareholder resolutions. So as | said, we've got three of these on the agenda
for the AGM, all filed by essentially the same organisation and supporting group of small shareholders. |
won't really delve into it but I'm very happy to talk to it in questions if people are interested. I'll leave for
questions item 23 on the constitutional amendment and item 25 on industry associations. Bear in mind also
that my colleague Tony Cudmore is on the line as well if people want to delve into industry associations Tony
would be the best person to speak to that.

What | did want to talk about is item 24, the resolution on Indigenous cultural heritage. The slide outlines
some of the concerns the Board has with this resolution and the Notice of Meeting contains quite a bit of
additional information. We have on the line from Western Australia, from our Indigenous heritage team, Colin
Johnston, who is going to talk to these issues in a moment. Again, if there are questions in regards to this
shareholder resolution I'm sure Colin, if you wish, can help out with those as well.

Just before we move to questions, | wanted to make one point. A number of investors have asked questions
to the effect, could a Juukan Gorge happen to BHP? These are completely understandable questions and we
are absolutely not complacent in how we think about these issues. In that respect, I'd urge you to look at
page 30 of our Notice of Meeting. Without being complacent and knowing that we can always strive to
improve, our Notice of Meeting clarifies that BHP's Heritage Team sits within a broader Planning and
Technical Team within operations, which is also responsible for mine planning. This structure is designed to
ensure that heritage matters are closely integrated with the operations, and in particular the mine project and
planning processes. Secondly, in terms of how is new information dealt with, the Notice of Meeting outlines
how our heritage information databases are updated in real time to reflect new information. Also how we've
engineered into our approvals processes the need to refresh after 12 months any internal Heritage Team
approval to land disturbance. That is, an internal Heritage Team approval remains valid only for 12 months
and then it's got to be refreshed, thereby allowing new information to be taken into account.
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Cultural Heritage

We recognise and respect the rights of Indigenous peoples and acknowledge the connection they have to the natural environment

» We strive for a sustainable approach to our operations and to work in partnership with Indigenous communities to ensure they benefit from
our presence over the long term.

Our approach provides opportunities for Indigenous stakeholders to be consulted and engaged in relation to decisions regarding the
protection and management of their heritage sites. In Western Australia, our agreements identify areas of special heritage significance
(referred to as “exclusion zones”) where no mining activities will occur, or where special protections are afforded. We have never sought a
Government approval to impact an exclusion zone

» We seek to avoid or minimise impacts to cultural heritage, through planning and ongoing consultation with Indigenous communities. Each
stage of development is informed by their views

« We have advocated for legislative reform which empowers Indigenous peoples to have meaningful involvement in the management of
heritage sites on their lands, including through agreements with land users. Those agreements should be based on free, prior and informed
consent and provide for periodic review.

» We are determined to play our part in rebuilding trust in the industry following the Juukan Gorge events. Since those events, we have

— (1) committed that, consistent with our usual practice, we will not act on our section 18 consents without further extensive consuitation;

— (2) committed that, if we learn new information that materially changes the significance of a site, we will not to disturb it without
agreement; and

— (3) confirmed with traditional owners that no term of our agreements prevents them from making public statements about cultural
heritage concerns
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Colin Johnston, Principal Indigenous Affairs

First, thanks to everyone for their time and interest today. My name is Colin Johnston, and | work within our
national Indigenous Engagement Team, and I'm very pleased to have the opportunity to talk through some of
the aspects of our approach to Indigenous engagement in Australia and in the relation to our WA iron ore
operations in the Pilbara, in particular.

To commence, | was proposing to provide a brief overview of the intersections between BHP's Pilbara
operations, Indigenous land use agreement making and the management of Indigenous cultural heritage
values. Before | do so, it's only appropriate that | take a moment to acknowledge the traditional owners of the
land upon which those operations are situated and whose culture | may have cause to reference today.

Starting here in Perth, where | live and work on the customary land of the Whadjuk Nyoongar people, up to
where our eastern Pilbara mines of Whaleback, Eastern Ridge and Jimblebar are situated upon Nyiyaparli
country, onto our central Pilbara mines of Mining Area C, Yandi and South Flank, which are located upon
Banjima Country. From our mining hubs our product is railed over Palyku and Kariyarra land before being
shipped to the world from a place the Kariyarra people call Marapikurrinya.

It is clear that recent industry events have rightly given rise to a considerable focus on Aboriginal cultural
heritage practices in the Pilbara. This focus provides a valuable opportunity for BHP and for others to
examine issues relating to cultural heritage and to the effectiveness of the laws and policies that govern the
management of Aboriginal and Torres Strait Islander cultural heritage values.

It's a juncture at which there's a paramount importance, that we listen to our traditional owner partners and
Indigenous stakeholders and respond productively to the issues and ambitions that they share with us. One
way in which our community is currently doing just this is via the Western Australian government's reform of
the Aboriginal Heritage Act. The draft consultation Bill has recently been released and we will continue to
actively engage in that consultation process.

It is already clear that the draft Bill seeks to respond appropriately and meaningfully to the dimensions of
concern that have been expressed in recent times. But beyond compliance with local laws, BHP's Indigenous
People's Policy Statement and Indigenous People's Strategy articulate BHP's commitment to operating in a
manner consistent with a series of globally consistent public commitments when working with Indigenous
peoples around the world, standards which have of course been informed by the UN declaration of the rights
of the Indigenous peoples, the UN guiding principles on business and human rights, and the ICMM position
statement on Indigenous peoples and mining.
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Colin Johnston, Principal Indigenous Affairs (continued)

One key vehicle through which we translate this greater approach into our WA iron ore
operations is via Indigenous land use agreement making, a process which is designed to
recognise native title rights and interests and to formalise the essential aspects of our
relationships with traditional owners.

In addition to benefit sharing, these agreements provide a framework for consultation and
discussion and are set at a mutually agreed way of working in relation to cultural heritage
management. In this way, BHP's performance does not turn on overarching legislation at a
point in time, but on the standards that we hold ourselves to and the commitments which we
have made to others.

To illustrate this in practice, it is useful to do so with reference to BHP's present South Flank
project, which is situated upon Banjima land. BHP first entered into land use agreements with
the Banjima community in relation to the development of Mining Area C in around 2001. Now,
that arrangement was later contemporised through the execution of the 2015 Banjima
comprehensive agreement which shortly followed the Native Title determination of the Banjima
people.

That agreement was entered into following extensive negotiations with Banjima and it
ultimately met with their informed consent. Under this agreement, among other things, BHP
and the Banjima have agreed the lands on which mining may take place, where the Banjima
will support BHP's iron ore business, the land of higher cultural significance which BHP has
agreed not to impact or seek Section 18 approvals in relation to which the Banjima people
have retained their rights to oppose future land use disturbance. Importantly, the agreement
includes a heritage protocol which sets out an agreed approach to cultural heritage
management in all its many aspects.

Heritage consultations first began at South Flank in 2005 and since that time, with Banjima's
assistance, BHP has undertaken approximately 700 days of cultural heritage field work
alongside Banjima people. This has allowed for the conduct of over 100 related heritage
projects to date, including six ethnographic surveys, 20 baseline archaeological surveys and
15 detailed studies. It is this level of consultation that has been necessary to inform a project
as significant as South Flank and this level of engagement that we are committed to for the
duration of our operation upon Banjima country.

Only through this process can we adequately understand Banjima's cultural heritage
landscape and can the Banjima have confidence in the adequacy of our understanding.
Consistent with this | am pleased that this alliance has been further bolstered recently through
the establishment of a Heritage Advisory Council that was only just jointly announced recently.

So, while cultural heritage values have certainly received considerable community attention
lately, BHP has long been alive to this profound value set and our responsibilities when
operating within what is a very rich cultural landscape. These learnings have been built over
years of operating in the Pilbara and are being implemented with an appreciation that we are
committed to that region and to operating sustainably within it for at least the next 100 years.
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Climate change - leading with action

Substantive and measurable

A mid-term target to reduce operational greenhouse gas (GHG) emissions by
at least 30% from FY20 levels!" by FY30
+ sets pathway towards our long-term goal of net zero operational emissions by 2050

Scope 3 actions to enable decarbonisation in our value chain

« steelmaking: support industry to develop technologies and pathways capable of 30%
emissions intensity reduction with widespread adoption expected post-2030

+ transportation: support emissions intensity reduction of 40% in BHP-chartered shipping of
our products

Strengthened link between climate change performance and executive
remuneration

+ 10% of the Cash and Deferred Plan scorecard

+ implicit in Long-Term Incentive Plan through link to total shareholder return

Portfolio assessed against a 1.5°C scenario

+ our business can continue to thrive over the next 30 years, as the global community takes
action to decarbonise, even under a Paris-aligned 1.5°C trajectory.

(1) FY20 baseline will be adjusted for any material acquisitions and divestments based on GHG emissions at the time of the transact arbon offset:
Sustainability roundtable
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Fiona Wild, Vice President Sustainability and Climate Change

Good morning to everybody on the call. As you would be aware, we have been taking action on climate
change for a long time at BHP, starting back in the 1990s, setting operational emission targets, reporting
emissions and making sure that we hit those targets, to developing a much more comprehensive strategy
that now addresses a broad range of what we call physical and transition risks.

The strategy at BHP is based on an understanding of the science of climate change and then thinking about
the implications for our operations, but also our supply chain, investments, portfolio, communities and
ecosystems, so a very broad-based approach as you would expect given the range of risks that climate
change poses.

| want to bring you up to speed on some of the things we have been doing over the last year. You may
remember last July, our then CEO Andrew Mackenzie, announced our US$400 million climate investment
program and also made four additional commitments. The first was to set a medium-term science-based
target for our operational emissions. The second was to set Scope 3, or value chain, emissions goals. The
third was, as Geof Stapledon mentioned, to clarify and strengthen the link between climate change
performance measures and executive remuneration or compensation. The fourth was to update our portfolio
analysis to include what a ‘well below 2°C scenario’.

A couple of weeks ago the CEO, Mike Henry, our Chief Development Officer and myself unveiled delivery
around these four commitments and launched our Climate Change Report 2020. | thought | would just run
through how we have delivered on these commitments.

The first thing I'll cover is the medium-term target. We have set a medium-term target to reduce our
operational emissions by 30% by 2030. This is a science-based target, as it's aligned with the goals of the
Paris Agreement and what it does is help us to chart the decarbonisation of BHP and the pathway to meet
our net zero goal by 2050. | think it's really important for our businesses to have an idea of where we're going
and enable them to have those anchor points along the way so we can start to plan for that decarbonisation
trajectory.
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We continue to take action on climate change

Committed to supporting decarbonisation of our industry

Collaborating to solve problems and lower emissions across our industry

—~

Ps

Renewable power contracts LNG-fuelled bulk carrier contract Carbon Capture Utilisation and Storage
v 100% renewable energy in Escondida v Reduction in emissions up to 34% (Ccus)
and Spence assets by mid-2020s per voyage v BHP-SaskPower International CCS
v Path to zero power emissions by 2030 Knowledge Centre seeks to accelerate
for our Queensland Coal assets ccus
22 Soptmbor 2020 ‘ BHP

Fiona Wild, Vice President Sustainability and Climate Change (continued)

When we think about decarbonising BHP it largely focuses on reducing emissions from electricity,
predominantly by switching to renewables, and reducing emissions from diesel use. We are going to
prioritise what we call ‘structural abatement’ over the use of offsets. In other words, we are going to focus on
absolute emissions reductions before we consider the use of offsets, but we understand there may be some
hard to abate emissions across BHP where it may make sense for us to utilise offsets in the longer term and
certainly beyond 2050.

What | would say is that this target is more than an aspiration - we have a clear and committed plan and
intended capital expenditure between US$100 million to US$200 million per year over the next five years.
The good news is we have already started. You have probably seen our shift to renewables at Escondida
and Spence in Chile and more recently the announcements we made around shifting to renewables for our
Queensland Coal operations.

Now on to Scope 3 goals. Scope 3 emissions are those emissions associated with our value chain, from our
suppliers all the way down to the customers who use our products, for example in steelmaking. In setting
Scope 3 goals it's really important to understand where we have control and where we have influence and
the importance of collaboration and partnership in order for us to influence the way the sector can
decarbonise in line with the goals of the Paris Agreement.

What we are doing is focusing on where we can have the most influence and also where we have the most
material Scope 3 emissions footprint. For BHP this is about steelmaking and the maritime sectors. As one of
the world's largest charterers of ships, we have an opportunity to significantly influence the maritime sector,
and with the majority of our Scope 3 emissions coming from our customers' use of iron ore and met coal to
make steel, it makes sense for us to focus on the steelmaking sector.

For both of those areas, we have a vision of sectoral decarbonisation in line with the goals of the Paris
Agreement. Supporting that, we have reduction goals set for 2030, which again are supported by an annual
action plan. This isn't just about setting goals far in the future and keeping our fingers crossed and hoping
others do the work. This is about taking actions on an annual basis that will directly support sectoral
decarbonisation for steel and the maritime sector. Again, we have already started this work. A couple of
weeks ago we announced a partnership to develop LNG-fuelled bulk carriers taking our iron ore from
Western Australia to China.
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Fiona Wild, Vice President Sustainability and Climate Change (continued)

The third area is around our targets and goals and linking to executive remuneration. As Geof
mentioned, we now have 10% of the Cash and Deferred Plan aligned to delivery of the
medium-term target, the net zero goal and our Scope 3 goal. It's important for us that we tie
these executive remuneration changes to these targets and goals that we are announcing.
This applies to all our executive team members and cascades to the broader workforce and it
reinforces the strategic importance of this work and keeps people motivated and focused.

The fourth area is around assessing the resilience of the portfolio in a well below 2°C scenario.
We actually extended that and looked at the resilience of the portfolio across a whole range of
temperature outcomes. At the lower end 1.5°C, all the way up to a plus 3°C scenario. What we
found was that BHP does best in a world which is rapidly decarbonising and this highlights the
value of the future facing commodities in our portfolio like copper, nickel and potentially potash.

What we found, for example, was that in a 1.5°C world, copper production will have to double
over the next 30 years and nickel production would have to increase nearly fourfold. This
analysis also reinforced the importance of iron ore and metallurgical coal to support
development of renewable technologies and other decarbonisation enabling infrastructure. For
example, in a 1.5°C scenario, the world is expected to need almost twice as much steel in the
next 30 years as it did in the last 30. The detailed analysis of our scenarios and disclosure of
key assumptions and financial impacts is included in our Climate Change Report 2020.

Just on that, the Climate Change Report we have launched reinforces our commitment to
transparency and disclosure, so all of our targets, goals, plans and scenario analyses are in
that report, in the Investor Briefing that was hosted by Mike Henry a couple of weeks ago and
are also available online on our website.

In summary, | think it's fair to say the nature of climate change risks change over time. It's
really important for a company like ours to keep up to date with the science, but also the
economics, technology, policy and importantly societal expectations. We do have an evolving
approach to climate change, as you can see, but also an unwavering commitment to action.
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Tailings storage facilities

Ensuring the integrity of our tailings storage facilities (TSFs) is a primary focus across our operations

+ Our aspiration is to eliminate the risk of catastrophic TSF failure at our operations and we are working with others and sharing our progress in
an effort to make this a reality.

+ Following the Brumadinho event, BHP established a Tailings Taskforce that reports to the Executive Leadership Team and the Board's
Sustainability Committee.

The Tailings Taskforce is accountable for accelerating our short, medium and long-term strategies and oversees the improvement and
assurance for our operated tailings storage facilities, including a focus on short term risk reduction, strengthening emergency response,
enhancing preventative controls and improving governance processes.

* In FY20 we completed a Priority Group Risk Review of TSF failure risks across some of our highest-rated consequence sites (based on CDA
classification). This review partnered leading industry experts with the Risk team and our own technical leads to review and identify any
opportunities to improve management of these risks. We set key risk indicators (KRIs) under our Risk Framework to help monitor
performance against our risk appetite, and put in place action plans to improve KRI performance in line with defined targets.

These processes were in addition to other ongoing TSF governance activities, including Dam Safety Reviews, Independent Tailings Review
Boards and project specific Independent Peer Reviews

The Tailings Taskforce is also leading ongoing participation with the International Council of Mining and Metals and others across the industry
on the implementation of the new Global Industry Standard for Tailings Management.

The new international standard provides a framework for safer tailings management and an ambition to achieve the goal of zero harm to
people and the environment, and we are taking a proactive approach to ensure we meet all of the requirements that have been set out in the
standard.

We are fully in support of the transparency and independence of the review process, which has brought together multiple stakeholders across
a range of disciplines to achieve a global industry standard.
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Matthew Currie, Vice President Tailings Taskforce

Thanks again to everyone for attending the call today. My name's Matt Currie and | lead the BHP Tailings
Taskforce, and I'm going to spend a few minutes today providing an update on the various workstreams that
are underway to manage our tailing storage facilities.

As you are no doubt aware, when it comes to this topic we have had a long journey of improvement. And if
you look back since with tragic Samarco Fundao failure in 2015, we've taken significant steps forward to
improve how we manage tailings risk.

We have spoken to these earlier improvements in depth in prior presentations so I'm not going to spend a lot
of time on this now but | just want to re-emphasise the focus of these improvements which was on dam
integrity, dam governance, emergency preparedness and response and monitoring and surveillance.

Following the Brumadinho tragedy in January 2019, we further increased our improvement efforts including
forming the Tailings Taskforce which aims to build on the earlier improvement work and make a further step
change improvement towards our aspiration to eliminate the risk of catastrophic failure from our operations.
The taskforce is accountable for integrating and accelerating our short, medium and long-term improvement
efforts and provides oversight on the governance and assurance of our operated tailings storage facilities.
This includes a focus on short-term risk reduction, strengthening emergency preparedness and response,
and enhancing our preventative and governance controls.

10
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The BHP Tailings journey to date

As a company, we have been specifically addressing Tailings Storage Facility (TSF) failure risk for many years

Churchof England  pyniication of
Submission
Key
External Mount Polle: Samarco Brumadinho
Y
Events Event Event ta Event M
20— @ é & d @
BHP
Milestones

Increasing Stakeholder expectations for transparency and disclosure
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Matthew Currie, Vice President Tailings Taskforce (continued)

I'd like to take a few minutes to explain some of this work just to bring it to light a bit. I'd like to highlight two
examples of some of the mitigation work, one that's completed and the other that is continuing which is
aimed to reduce the risk of safety impacts to our people and nearby communities in the unlikely event that a
failure were to occur. The first example is the construction of a protective barrier wall at our Newman
operations in Western Australia and the second example is the continuing work which is underway towards
the relocation of tailings from the Miami Avenue tailings project in Miami, Arizona which is part of our legacy
assets portfolio. The work already completed at the Newman operations has led to the hazard classification
for this tailings storage facility reducing from extreme to high and in the case of Miami Avenue, the work that
is continuing, once completed will remove the extreme classification storage facility entirely.

Now just for your reference, because | know I'm talking some technical terminology here, the hazard
classifications I'm referring to are in accordance with the Canadian Dams Association and for more details of
these case studies, | direct you to our public website.

Now, as well as the risk mitigation activity, we have worked to improve governance and risk management
and in FY20, we completed the Priority Group Risk Review. This is a review process that partners leading
independent industry experts, our own risk team, as well as our internal tailings experts to review our controls
framework for managing tailings risk and identified opportunities for improvement both at the company level
and at the individual site level.

The outcomes of this review will improve consistency and effectiveness of our approach to tailing storage
facilities management and governance.

Now, looking more broadly across the industry, BHP welcome the recent announcement of the new Global
Industry Standard on Tailings Management and we see it as a significant positive step forward for the
industry. The new standard provides a framework for safer tailings management and includes the ambition to
achieve zero harm to people and the environment. Our focus now is working proactively to implement the
requirements of this standard.

So in conclusion, I'd like to highlight that BHP continues to progress on our journey to improve tailings
management. We have made significant progress; however, we acknowledge there is more work to do.

We look forward to implementing the global industry standard and see it as a platform to lift the standard
across the industry.

11
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Samarco and Renova Foundation

Resettlement remains a priority social program but progress slowed by COVID-19

Compensation « Bento Rodrigues and Paracatu » Received LOC (Corrective Operating
« BRLS$2.5 billion indemnification and construction of key public buildings and Licence) in October 2019 - key licence
financial aid paid to June 2020 houses is progressing; Gesteira: urban required to progress to restart with one
plan being discussed with community concentrator

» More than 10,000 general damages claims

resolved « Works for construction of filtration plant
slowed by COVID-19

Local support initiatives

» Plan to restart after filtration plant
completion, provided all safety
requirements are met and final Samarco
shareholders’ approval is received

+ BRL$600 million in new funding forlocal
health and infrastructure around Doce
River basin, to help diversify economy,
create access to local tourist hubs

» Decommissioning plan for the two
upstream dams in the Germano complex
ongoing; works started in April 2020

» Fund to fight COVID-19 of BRL$275 million
in the communities affected by the
Samarco dam failure

+ Creation of > 6,500 jobs and prioritisation
of local workforce
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Bryan Quinn, Asset President Joint Ventures

Thank you all for the opportunity to present this update. As Tara mentioned, Bryan Quinn is my name. I've
been the Asset President of our Joint Ventures Minerals Americas and obviously that includes Brazil for the
last four and a half years.

I might start by highlighting that BHP has continued to put a consistent and high priority on the remediation
and compensation efforts in line with our commitments after the tragic dam failure in 2015. We have a
dedicated team of around 50 or 60 people providing governance, technical assessments and support to both
Renova and Samarco. This is a tough role for the team, but they are relentlessly pushing to deliver the
commitments through governance and influence across Renova and Samarco.

As at the end of August 2020, we are three months away from the five-year anniversary of the Samarco
Fundao dam failure, the tragic event that happened on 5 November in 2015.

The focus continues to be prioritising the remediation and compensation activities through the Renova
Foundation in addition to the remediation activities underway at Samarco. Samarco also has re-start and
decommissioning for two large complex dams inside the Samarco organisation to focus on at present.

With regard to Renova, calendar year 21, 22 has a large proportion of spend contributing to paying compensation
to individuals impacted from the dam failure and makes up about 30% of the total spend for Renova.

Resolving the compensation payments has been a significantly complex process just to get to the point where
we can agree who gets paid, how much they get paid and how they get paid. It's had many groups involved.
Technical experts, prosecutors experts, government agencies, local judges and many others. Thankfully, more
recently the 12th Court federal judge has intervened and started providing clear direction to all parties on these
outstanding issues. This intervention has been very welcome from BHP as a good change.

The foundation has distributed around 14,700 financial aid cards, which have been ongoing for the last four
and a half years. The cards basically provide funding and support for registered and informal commercial
fisher folks who had their activities impacted by the dam failure and who relied on fishing of the Rio Doce in
both Minas Gerais and the coast of Espirito Santo. Renova has also put a lot of effort into providing
compensation to 270,000 people who had lost temporary water for a period of four to seven days at the time
of the incident, which has contributed around BRL$280 million being paid. In addition, there has been
additional payments for injury, property, business impacts, loss of income and moral damages for more than
10,000 families. That has contributed to around BRL$910 million spend to date.

12
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Bryan Quinn, Asset President Joint Ventures (continued)

So there’s been a lot of work in compensation and Renova still has a lot to be done. We are
hopeful now with the judge’s involvement on making some firm decisions on how much we
pay, when we pay, and who we pay, Renova can continue to move at the right pace over the
next 12 months.

In terms of the resettlement for families that lost their houses during the dam failure, progress
has been slower than planned and challenged by many issues, including and not limited to
families committing to rebuild, permits to build not being release from municipalities who hold
the pen on approvals, contractor underperformance due to the modality of the contract, and
some performance issues in Renova management which have been addressed through the
Renova Board. Last but not least, in March this year when progress started to improve for the
delivery in resettlements, Renova were hit by COVID very hard in the Mariana region where
6,500 people are actually working for Renova. Obviously, due to the type of manual work
undertaken at these resettlement sites, e.g. building houses and infrastructure, social
distancing issues and COVID protocols start restricting the number of people on site and the
type of work being completed.

Resettlement operations actually stopped in April 2020 to reassess COVID controls and safety
towards the people working on site, and then resumed back in July 2020. Renova are now
operating at about 30% capacity with people on the site doing the work. This is obviously
constraining Renova progress and will have flow on impacts to the critical path being further
delayed.

There are several other important programs that are progressing more slowly than planned
due to COVID constraints. Water supply system infrastructure upgrades and new builds,
dredging along some of the river areas and other major community development projects that
Renova have agreed with the governments to progress. These programs will obviously be
ongoing, and Renova is focussing on how to do them differently to get the work done but
obviously, safety and health is first and foremost the priority irrespective of the external
pressures.

The Renova Board continues to challenge and monitor progress on these critical programs
and through the BHP-appointed directors, ensuring that the framework agreement -
commitments are in line with our original commitment. That is to remediate and compensate to
pre-dam failure conditions in a fair and reasonable manner.

It is important that the risk management focus in health and safety is paramount with so many
contractors working across Renova sites, as is making sure that the companies are working
with good compliance and contractor management standards.

12
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Bryan Quinn, Asset President Joint Ventures (continued)

If | turn to Samarco, it has continued to progress their remediation and re-start preparation
works. They’re safety record has been very good. Actually at benchmark levels for themselves.
Currently they are working on building a large filtration facility on-site which is around 85%
complete. They are also progressing the dry-stacking construction site for the sands that will
be deposited from the concentrator production. Earlier this year Samarco finished their slimes
dam which was an old mine pit that was converted to a slimes dam inside virgin rock.

In addition, Samarco have undertaken a large project on site to decommission two large
tailings dams which were underway as part of the legislative change in Brazil post the
Brumadinho incident that happened in January 2019. So Samarco have approximately 5,000
people onsite at Samarco completing remediation works, re-start preparation and this
decommissioning work and are all working in line with strict COVID controls.

The key change for restart is the filtration technology that is being constructed on site that was
not used prior to the dam failure. The rest of the operational activities — mining and
concentrator — are still operating the same way, although Samarco will only operate at 30%
capacity for the first couple of years. But the big change in process is how the sands and
slimes are separated and stored. This is all done with safety as top priority.

The re-start is due in the first quarter of 2021. That is assuming no more large COVID impacts
prevent progress. The restart provides good opportunities for the communities to regain some
of their livelihoods back to normal, both the direct employees and indirect employees, and one
of BHP key drivers for restart. Having the restart and decommissioning working in parallel
does provide some synergies also where there can be cross use of the people and contracting
groups to both ensure they can optimise equipment, technologies and technical people.

In summary, Renova is progressing slower than we hoped on the basis of some of the issues
and complexities in getting work done, but now with the federal judges being involved and
starting to resolve some of these issues and making decisions that allows Renova to progress
faster than previous.

Obviously, COVID-19 is one of the biggest impacts on infrastructure and construction works
and, like | said, Renova is operating at approximately 30% of the capacity of people to do the
work until they see some COVID-19 improvements in the region.

Samarco is on track to restart in quarter one, 2021. They have all the licenses and permits in
place now and their focus is getting the operation ready, commissioned and set up to go with
all the right training and risks being addressed as they progress.
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Social value scorecard

Category Key indicators'" FY19 H1 FY20 H2 F FY20 get
Fatalities 1 0 0 0 Zero work-related fatalities
High Potential Injury (HPI) frequency Year-on-year improvement of our HPI
Safety & Health (per million hours worked) 0:31 032 S 0.24 frequency
Total Recordable Injury Frequency (TRIF) e . "
(per million hours worked) 47 46 37 42 Year-on-year improvement in TRIF
Operational greenhouse gas (GHG) emissions 15.32 79 79 15.8 Maintain FY22 operational GHG emissions
- (Mt CO.-e) : : : : at or below FY17 levels®
o = Reduce FY22 fresh water withdrawal
Fresh water withdrawals (GL) 155.6 75.0 52.0 127.0 by 15% from FY17 levels®
9 ¥
Social investment (US$m) 93.5 298 119.8 1496 No less than °T‘° %:of pre-tax profit
& (three-year rolling average)
Y
Local procurement spend (US$m) 1,903 949 972 1,922 Sugpon the growth: of local businesses:in.the
regions where we operate
Female workforce participation (%) 245 248 265 26.5 Aspirational goal for gender balance by CY25
Inclusion & Diversity  Australia Indigenous workforce participation (%) 56 58 6.5 6.5 Aim to achieve 5.75% by the end of FY20®)
Chile Indigenous workforce participation (%) 5.9 6.3 6.6 6.6 Increase representation from prior year®
1 Fy19 Sents atotal it exceptfor op: GHG emissions, fresh water withdrawais and local procurement spend.
2 Operational GH Sions have been re the FY19 annual anHSE data audt, resutingin P emissions rep 9 for our b Chile; previously reported as 142 Mt CO2-e.
3. InFY17, our operational GHG emissions were 14.6 Mt CO2-¢ (excluding Onshore US) Greenhouse gas emissions are subject to final sustainabiity assurance review
4. InFY17, our freshwater withdrawals were 156.1 GL (on an adjusted basis, exciuding Onshore US|
5. Workis undervayto getsfor cipationin Australia and Chile
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Board skills matrix

Skills and experience

Total Directors

Mining

Senior Executive who has deep operating or technical mining experience with a large company operating in multiple countries; successfully optimised and led a suite of large, global, complex, operating 4
assetsthat have delivered consistent and sustaining levels of high performance (related to cost, returns and throughput), successfully led exploration projects with proven results and performance; delivered

large capital projects that have been successfulin terms of performance and retumns, and a proven record in terms of health, safety and environmental performance and results

Oil and Gas

Senior executive who has deep technical and operational oil and gas experience with a large company operating in multiple countries; successfully led production operations that have delivered consistent 2
and sustaining levels of high performance (related to cost, returns and throughput), successfully led exploration projects with proven results and performance; delivered large capital projects that have been
successfulin terms of performance and returns; and a proven record in terms of health, safety and environmental performance and results

Global experience

Global experience working in multiple geographies over an extended period of time, including a deep understanding of and experience with giobal markets, and the macro-political and economic environment 9
Strategy 1
Experience in enterpi ide strategy and in ind with long cycles, and developing and leading business transformation strategies

Risk 12

Experience and deep understanding of systemic risk and monitoring risk management frameworks and controls, and the ability to identify key emerging and existing nisks to the organisation

Commodity value chain expertise 8
End-to-end value or commodity chain expenence - understanding of consumers, marketing demand drivers (including specific geographic markets) and other aspects of commodity chain development.

Financial expertise

Extensive relevant experience in financial regulation and the capability to evaluate financial statements and understand key financial drivers of the business, bringing a deep understanding of corporate 121
finance, internal financial controls and expenence probing the adequacy of financial and nsk controls.

Relevant public policy expertise

Extensive experience specifically and explicitly focused on public policy or regulatory matters, including ESG (in particular climate change) and community issues, social responsibility and transformation, and 4
economic issues

Health, safety, environment and community 8
Extensive experience with complex workplace heaith, safety, environmental and community risks and frameworks.

Technology 4
Recent experience and expertise with the selection and imp! of leading and business transforming technology and innovation, and responding to digital disruption

Capital allocation and cost efficiency 10

Extensive direct experience gained through a senior executive role in capital allocation discipline, cost efficiency and cash flow, with proven long-term performance.
1. Twelve Directors mestthe criteria of financial expertise outlined above. Two of these Diractors also meetthe criteria for recent and relevant financial experience as outlined in the UK Code, competence in accounting andaudting as required by the UK FCA's Disclosure and
it

Transparency Rulesin DTR7 andthe audtc e underthe US d Exchange Commission Rules.
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Response to COVID-19

COVID-19 key statistics and initiatives to 30 June 20:

Total number of confirmed'’) cases in the BHP workforce™
(potentially infectious while at work) @
Figures for persons potentially infectious while at work are included irrespective of where infection may have occurred

Established the Vital Resources Fund in Australia, providing a broad range of support for regional communities
Provided support to labour hire for our Australian operations to help them continue to operate
Accelerating payments and reducing payment terms to seven days (from 30 days) for small local and Indigenous businesses

Assistance program to increase testing capacity and medical treatment facilities in vulnerable areas of Santiago, Antofagasta and
Tarapaca Northern regions

Donations to the communities where we operate in Chile

Supporting impacted contracting partners in Chile by voluntarily paying a proportion of their fixed remuneration and social security
coststo 30 June 2020

Established a Community Relief Fund supporting local and regional health and wellness programs and essential community
services in North America and Trinidad and Tobago

Supporting the Chinese Red Cross Foundation in its response efforts

Strong field leadership globally through the pandemic

Employee wellbeing survey response

Minerals Austraha'®

Minerals Americas'®
Petroleum®

Asia/Europe

Global total

Minerals Australia — community
Minerals Australia — workforce
Minerals Australia — suppliers

Minerals Americas — community

Minerals Americas — community

Minerals Americas ~ workforce
Petroleum — community
Global ~ customer community

Global — workforce

Global — workforce

4(0)

455 (135)

27 (0)

0(0)

486 (135)

A$50 million

1,500 new positions created
US$80 million

US$8 million

US$3 million
US$25 million

US$2 million

RMB10 million

27,401 critical control observations across the
Group from 1 March 2020 to 30 June 2020,
showing 92% compliance

73% rated their wellbeing as good or very good
91% believed BHP was doing a good job
responding to COVID-19

Source: BHP 2020 Annual Report.
A person with a laboratory confirmation of COVID-19 infection, using polymerase chain reaction (PCR) test methodology, respective of cinical signs and symptoms.

inthe confrmed cases n the BHP workforce w
are nciuded rrespective of where infecton may have occurred

ncludes BHP offices wehin the Unted States.
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sere potentialy nfectious whie at work, defined as being in one of BHP's managed locations (incuiding camps and offices) weh

in 48 hours before onset of symptoms and/or whie symptomatic

BHP
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