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Date 

 
31 March 2022 

Location Videoconference via WebEx 
Attendees See Appendix 1 

 

Agenda 

1. Introduction & agenda 
2. Responses to questions from previous bargaining meetings 
3. Responses to proposals from previous bargaining meetings 
4. Bargaining representative proposals 
5. OS’ proposals 
6. Logistics for next meeting 

Summary 

Introduction OS shared the agenda for the meeting.  
OS introduced Joe Browne (Manager Maintenance), joining the OS bargaining team.  

Responses to 
questions from 
previous 
bargaining 
meetings 
 

OS responded to questions/issues raised in previous bargaining meetings.  
 
Q - AMWU (QLD) requested to meet face to face and for longer blocks of time.  
OS response - OS is bargaining for a national Agreement, with bargaining 
representatives working on multiple sites across QLD and WA, working different 
rosters, and living in different locations, who are currently able to participate by 
dialling into bargaining meetings. OS does not agree to meet face to face as WebEx 
has proved beneficial in allowing bargaining to progress efficiently and fairly with 
representatives able to participate and contribute. OS is open to discussing meeting 
duration further and welcomes input from representatives.  
 
Q - Employee bargaining representative (EBR) raised concerns with commercial 
flight cancellations. 
OS response - OS is aware of disruption to commercial airlines due to staffing (their 
staff being impacted by COVID-19) and commercial demand. Where flights were 
impacted, OS’ Logistics Team worked to reschedule bussing. Access to self-funded 
charter flights to/from Moranbah and Emerald should alleviate the reliance on 
commercial flights into Central Queensland. 
 
Q - EBR queried whether OS Maintenance employees are being provided housing 
in Dysart.  
OS response - OS has not approved housing for any employees covered by the 
scope of the proposed Agreement. To our knowledge, there are two OS Maintenance 
Employees residing in Company provided housing in Dysart. In both circumstances, 
the Employees already had housing provided prior to joining OS, which was 
approved by the BMA GM.  
 
Q - EBR expressed concern regarding tooling at Saraji deployments. 
OS response - OS Superintendent confirmed tooling is being supplied at Saraji 
deployments. Where an Employee has concerns with tooling, they should raise this 
with the Superintendent in the first instance.  
 
Q - EBR raised issues regarding sick leave accruals and deductions on the dynamic 
roster. 
OS response - OS confirmed a system issue in terms of accrual/deduction was 
rectified effective 1 January 2022, and an audit on balances has been completed. 
Impacted Employees will see balances amended effective 12 April 2022. 
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Responses to 
proposals from 
previous 
bargaining 
meetings 

OS responded to proposals raised in previous bargaining meetings.  
 

Proposal Response 

OS to provide certainty by locking self-
funded flight arrangements into the 
Agreement. 

The self-funded flights which have 
recently been made available to OS 
employees to fly in/out of Moranbah at 
a set price are on flights not managed 
by OS or commercial Regular Public 
Transport. Availability of these flights 
or changes to these flights are outside 
of OS’ control. This means OS cannot 
provide certainty.  
 
OS is currently managing the self-
funded flight for employees to/from 
Emerald, but it is subject to availability, 
utilisation and cost to OS. Again, this 
means OS cannot provide certainty. 
 
OS wishes to retain discretion to 
amend or remove these arrangements 
if required. Accordingly, OS does not 
accept this proposal. 

Retention bonus of $2000 to $5000 for 
every year with the Company paid on 
the pay day following an employee’s 
anniversary date. 
 
More detail to be provided from EBR. 
 
AMWU (QLD) advised the intent of this 
proposal is to assist to retain 
employees, particularly in a market 
where there are significant skills 
shortages. The proposal is also 
intended to compensate for rising cost 
of living.   
 

OS employees are eligible to 
participate in a bonus scheme, being 
the OS Short Term Incentive (STI) 
Plan, at OS’ discretion. This is a 
performance-based bonus which is 
currently available to employees if they 
are employed on the relevant date and 
rewards individual effort and 
excellence and provides an annual 
recognition and incentive for 
employees to remain employed with 
OS.  
 
OS seeks to understand how this 
proposal relates to STI. For example, 
is it in replacement of, in addition to, 
the current STI?   
 

Food allowance for those that reside in 
the town where our employment mine 
is to the value of roughly what it cost 
for an employee to be in camp 
accommodation.  
 
AMWU (QLD) advised the intent of this 
proposal is to encourage workers to 
live in regional and remote 
communities where mines are located. 
They continue to press this proposal. 

It is a fundamental part of employment 
with OS that employees are enabled to 
choose where they live. 
 
OS does not agree to pay meal 
allowances for some employees who 
elect to live in a particular location. 
 
Employees are compensated for meal 
allowances (as part of their Annual 
Salary) where applicable in 
accordance with the relevant Award, 
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insofar as OS is required to ensure it 
meets the Above Award Guarantee. 

Sick days able to be paid out but 
making sure a minimum 110hrs is left 
in the bank. 

 

OS agrees to amending its personal 
leave clause to provide for personal 
leave to be paid out on termination of 
employment in accordance with Award 
provisions where the Award would 
otherwise apply to an employee but for 
the Agreement applying.  
 
Under the BCMI Award, this includes 
personal leave being paid out where 
employment ends because of the 
following reasons: 
o By retrenchment (where 

termination results from  
(i) technological change  
(ii) market forces; or  
(iii) diminution of reserves) 

o By retirement or after age 60 
o By the employer because of ill 

health 
o By death 
where the employee has 70 or more 
hours of untaken personal leave 
entitlement. 

OS continues to consider cashing out 
personal leave in other circumstances 
such as in-service or on termination of 
employment (where not covered by an 
Award).   

 

Bargaining 
representative 
proposals 

CFMMEU (QLD) 
 
The CFMMEU tabled revised proposals (see Appendix 2).  
 
The CFMMEU noted specific proposals: 

• Revised scope seeking a Coal Maintenance Agreement. 

• 3-year Agreement term. 

• If OS agrees to a 35-hour week, they will not press proposals relating to 
removal of casual employment provisions. 

• OS’ current wages and bonus scheme in the Agreement as a starting point. 

• Wage escalations of 2% on commencement and the first and second 
anniversary of the Agreement. 

• Proposals for hours of work and rosters, crib breaks, public holidays, clothing, 
and medicals. 

• Policy positions to be included in the Agreement. 

• Revised proposals for inclement weather, redundancy, transport and 
accommodation, training, and dispute resolution.  
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AMWU (WA) 
 
The AMWU (WA) advised their position has not significantly changed. They continue 
to press proposals for: 

• A comprehensive Agreement. 

• WA-specific scope. 

• Wages and wage escalations in the Agreement. 

• Overtime provisions, including overtime for travel. 

• Amendments to the dynamic roster, including notice requirements for leave 
requests, travel during rostered hours and increased notice of rosters. 

 
AWU 
 
The AWU advised they support other bargaining representatives’ proposals for: 

• A comprehensive Agreement. 

• 35-hour week. 

• 3-year Agreement term. 

• Wage escalations, however tabled 5% increases per year. 
 
EBR 
 

• Seeks wage escalations in the Agreement, CPI as a minimum.  

• Seeks flight arrangements in the Agreement. 
 
OS agreed to consider revised proposals and will respond at the next meeting. 
 

OS’ proposals OS advised it has considered its position and has additional drafting to circulate on 
entitlements in the following clauses: 
 

• Clause 5.3 – Part Time provisions, including overtime arrangements.  

• Clause 7.6 – Payment process for call backs. 

• Clause 7.7 – Payment / TOIL for Company directed training outside of 
rostered hours. 

• Clause 7.13 – Accident Pay policy which may be amended from time to 
time, the benefit will not be less than the benefit an employee would have 
received under a modern award if the Agreement didn’t apply to them.  

• Clause 12.1 – Payment of personal leave on termination of employment in 
accordance with a clause in a modern award that would have applied to an 
employee, but for the Agreement applying.  

 
OS advised it would share an updated draft proposed Agreement when sending the 
Record of Meeting. Bargaining Representatives agreed to consider OS’ drafting and 
provide feedback at the next bargaining meeting.  
 

Next meeting The next meeting has been scheduled for 12 May 2022 via WebEx (video 
conference).  

 

Actions 

Confirm meeting arrangements OS 5 May 2022 
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Appendix 1 

Attendance List 

Thomas Smyth Saraji Mobile 

Karthik Sundarraj WA Mechanical Conveyors 

Renee Jones WA Fixed Plant (Pulley’s) 

Glen Hallums WA Fixed Plant (Pulley’s) 

Mark Argent WA Fixed Plant 

Mitch Hughes CFMMEU (QLD) 

Craig Thomas ETU 

Kegan Scherf AMWU (QLD) 

David Buck AMWU (WA) 

Shane Roulstone AWU 

Rob Hannaford Manager Maintenance 

Joe Browne Manager Maintenance 

Jessica Morkel Principal Employee Relations 

Nicole Elkovich Specialist Employee Relations 
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Appendix 2 – New proposals tabled by Bargaining Representatives 

 

Email from an Employee Bargaining Representative dated 17 February 2022 
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Proposals from the CFMMEU shared on 30 March 2022 
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