
 

 

 

 

Date 6 September 2022 
Location Videoconference via Webex 
Attendees See Appendix 1 
Meeting Open: 9am (AEST)  
Meeting Close: 9:15am (AEST) 

 

Agenda 

1. Introduction & agenda 
2. Responses to proposals from previous bargaining meeting 
3. Bargaining representatives’ positions 
4. Logistics for next meeting 

 

Summary 

Introduction & 
Agenda 

 Introductions 

 OS confirmed all correspondence had been received by the relevant parties 
between the last meeting and today (see Appendix 2 to 6) 

 OS shared the agenda for the meeting 
  

Discussion with 
Unions and 
Bargaining 
Representatives  

Following the agenda being shared and OS confirming all parties had received the various 
pieces of correspondence since the last meeting, the CFMMEU requested an opportunity to 
address the meeting.  
 
CFMMEU advised: 

 They intended in taking a similar approach to that of the recent OS Maintenance 
bargaining meeting due to negotiations being ongoing for almost 2 years now.  

 They acknowledged that OS had provided revised proposals for consideration by 
the Unions and Bargaining Representatives, however they would not continue to 
negotiate in the current format.  

 That continuing to bargain was not sustainable for OS and not sustainable for the 
CFMMEU and its members. 

 They acknowledged that the CFMMEU had indicated at the previous OS Production 
Enterprise Bargaining Meeting that they would provide responses to a number of 
proposals made by OS, but that he doesn’t intend to respond during this meeting. 

 They stated that the CFMMEU QLD had canvassed its members are they are 
frustrated with the length of time it is taking to bargain for the OS Production EA. 

 They acknowledged that both OS and the other bargaining parties are firm on their 
position. 

 They are seeking a ‘circuit breaker’ to negotiations. They see three options 
available:  
1. OS to ballot the Agreement, which it is able to do at any time; 
2. Lodging an application for the FWC to deal with a bargaining dispute under 

s.240 of the Fair Work Act 2009 (Cth); or 
3. Protected Industrial Action. 



 

 

 They stated that they don’t want to engage in Protected Industrial Action, and 
would use it as a last resort.  

 They stated that the CFMMEU QLD intends to lodge an application for the FWC to 
deal with a bargaining dispute under s.240 of the Fair Work Act 2009 (Cth). 

 They stated that OS had previously stated that they wouldn’t put the proposed OS 
Production EA to a vote without support from the employee bargaining 
representatives. 

 They sought to understand whether OS would support them making an application 
for the FWC to deal with a bargaining dispute under s.240 of the Fair work Act 2009 
(Cth). 

 
OS:  

 Advised that we were not in a position to respond to whether we would support an 
application to the FWC to deal with a bargaining dispute, however we will respond 
in writing in the next few weeks.  

 Acknowledged that OS was seeking to reach agreement with the bargaining parties 
and disagreed that the parties weren’t making progress on the Agreement.  

 Highlighted that OS continues to respond to proposals made by the bargaining 
parties and had recently put forward a number of revised positions and drafted 
clauses.  

 Sought feedback and a position from the AWU and Employee Bargaining 
Representatives.  

 
AWU: 

 The AWU agreed with the CFMMEU’s views and their proposal to lodge an 
application for the FWC to deal with a bargaining dispute under s.240 of the Fair 
Work Act 2009 (Cth). 

 
Employee Bargaining Representatives: 

 Employee Bargaining Representatives agreed with the CFMMEU and the AWU. 
 
All bargaining representatives requested that the meeting then be concluded and no further 
meetings to be scheduled.  
 
 

Next Meeting No further meetings have been scheduled at the request of the Unions and Bargaining 
representatives.   

 
 
 
 

 
 

 
  
 

 
 

  



 

 

 
 
 

Appendix 1 
 

Attendance List 

Mitch Hughes CFMMEU QLD 

Shane Roulstone AWU 

Brodie Allen Employee Bargaining Representative 

Dannielle Annand Employee Bargaining Representative 

Drew Watson Employee Bargaining Representative 

Mitch Humbler Employee Bargaining Representative 

Reece Heald Specialist Employee Relations 

Lucy Bryan Principal Employee Relations 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Appendix 2 

Email correspondence between Bargaining Representatives and Lucy Bryan which provided examples of difficulties 

obtaining flights between Brisbane and Moranbah.  

 

 

 

 



 

 

 

 

Appendix 3 

Email correspondence from Lucy Bryan to Bargaining Representatives, which provided an update on changes to 

remuneration.   

 

 



 

 

 

 

Appendix 4 

Email correspondence between Lucy Bryan and Mitch Hughes of the CFMMEU where the OS Workers Compensation 

Policy was provided.  

 

 

 

 



 

 

 

 

Appendix 5 

Email correspondence from Lucy Bryan to Bargaining Representatives, which provided an updated draft to clause 18 

Stand Aside and Stand Down of the proposed OS Production Agreement.  

 



 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Appendix 6 

Email correspondence from Lucy Bryan to Bargaining Representatives, which provided the proposed minimum 

Agreement salaries (i.e. Award plus 5% under the ‘Above Award Guarantee’) for key rosters worked across 

deployments in Queensland and South Australia.  

 



 

 

 

 

 

 

 

 

 

 



 

 

 

Appendix 7  

Operations Services Production Agreement Bargaining Overlay as at 6 September 2022 (attached). 


