
 

 

 

 

 

Date 12 April 2022 
Location Videoconference via Webex 
Attendees See Appendix 1 
Meeting Open: 10am (AEST)  
Meeting Close: 11am (AEST) 

 

Agenda 

1. Introductions & agenda 
2. Discussion on CFMMEU’s revised proposals 
3. Discussion on proposal tabled by bargaining representatives 
4. Logistics for next meeting 

 

Summary 

Introduction & 
Agenda 

All attendees introduced themselves.  
OS shared the agenda for the meeting. 
 

Discussion on 
CFMMEU updated 
proposal 
 

CFMMEU (QLD) 
 
The CFMMEU tabled revised proposals (see Appendix 2) and a revised draft 
Agreement (Appendix 3). 
 
The CFMMEU noted specific proposals: 

 
 Revised scope seeking a National Coal Production Agreement.  

 3-year Agreement term.  

 If OS agrees to a 35-hour week, they will not press proposals relating to 
removal of casual employment provisions.  

 OS’ current wages and bonus scheme in the Agreement as a starting point.  

 Wage escalations of 2% on commencement and each anniversary for the 
life of the Agreement.  

 Proposals for hours of work and rosters, crib breaks, public holidays, 
clothing, and medicals.  

 Policy positions to be included in the Agreement.  

 Revised proposals for inclement weather, redundancy, transport and 
accommodation, training, and dispute resolution.  

 
The CFMMEU also proposed some updated drafting on the following clauses: 

 Relationship with other instruments 

 Overtime 

 Annual leave 

 Unpaid leave 

 Compassionate leave 

 Community service leave  

 Individual flexibility terms 

 Consultation 
 
OS sought to understand and clarify the CFMMEU’s proposed claims and OS 
agreed to consider the revised proposals and will respond at the next meeting.  
 



 

 

 
 
 
 
 
 
 
 
 

Discussion on 
bargaining 
representatives 
proposal  

The bargaining representatives tabled a proposal (see Appendix 4.1 and 4.2) 
 

 Payment of accrued but unused personal (sick/carer’s) leave on termination 
of employment. 

 Ability to cash out accrued but unused personal (sick/carer’s) leave during 
the course of employment (maintaining one year’s entitlement). 

 
OS agreed to consider the revised proposals and will respond at the next meeting.  
 

Next Meeting The next OS Production bargaining meeting has been scheduled for week 
commencing 23 May 2022.  

 
 
 

 

 
 
 
 
 
 

  

Actions 

OS to consider revised proposals as tabled by the 
CFMMEU and bargaining representatives and 
prepare responses and updated draft Agreement at 
the next meeting. 
  

OS 23 May 2022 



 

 

 
 
 
 
 
 

Appendix 1 
 

Attendance List 

Mitch Hughes CFMMEU QLD 

Harriet Daniels Employee Bargaining Representative 

Drew Watson Employee Bargaining Representative 

Reece Heald Specialist Employee Relations 

Lucy Bryan Principal Employee Relations 

 

 

 

 

 
  



 

 

 
 
 
 
 
 

Appendix 2 
 

CFMMEU Document – Overview of MEU proposed OS Agreement 
 

 

 
 
 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 

 
 
 
 
 
 

Appendix 3 
 

CFMMEU Document – MEU Updated Draft Proposal Document – March 2022 
 

 
 
 
 
 
 
 



 

 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 



 

 

 
 
 
 
 
 

 
 
 
 
 
 



 

 

 
 
 
 
 
 

 
 
 



 

 

 
 
 
 
 
 

 
 
 
 
 



 

 

 
 
 
 
 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 



 

 

 

 

 

 

 



 

 

 

 

 

 

 
  



 

 

 
 
 
 
 
 

Appendix 4.1 
 

New proposal tabled by an employee Bargaining Representative 
 

Email from an Employee Bargaining Representative dated 7 April 2022 
 

 
 
 
 
  



 

 

 
 
 
 
 
 

Appendix 4.2 
 

New proposal tabled by an employee Bargaining Representative 
 

Attachment to email from an Employee Bargaining Representative dated 7 April 2022 
 
 
 
 

 
 
 
Note: There followed 114 pages of signatures, however for privacy reasons we will not publish personal 
employee details (home addresses).  
 


