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Date
Location
Attendees

1.
2.
3.
4.

15 September 2021
Videoconference via WebEx
See Appendix 1

Agenda
Introduction & agenda
Questions from last meeting
Continued discussions on proposed Agreement clauses
Logistics for next meeting

Introduction
Questions from
last meeting

Summary
OS shared the agenda for the meeting.
OS responded to questions from the last meeting with regards to the dynamic
roster. Specifically, OS advised it is currently working with the MECoE in attempt to
improve notice of an upcoming roster, with the target being that a planning cycle
and roster would be finalised with three weeks’ notice. OS confirmed that while the
aim is to provide three weeks’ notice, there would be no change to the current
overtime practice whereby overtime will be paid for changes made with less than
seven days’ notice. OS shared this is a big project involving multiple departments
and different enterprise systems. OS will keep employees informed of progress
with the proposed improvements.
OS confirmed that where an employee works shifts over and above their total
number of annualised shifts (as outlined in their contract of employment), these
shifts will be paid at double-time rates.

Continued
discussions on
proposed
Agreement
clauses

Just prior to the meeting the AMWU (QLD) sent through its feedback in relation to
the alternate positions put forward by OS at the last bargaining meeting (see
Appendix 2). The parties spent time discussing the feedback. The CFMMEU
(QLD) advised it had intended to share feedback in writing and would do so
following the meeting.
OS had previously requested bargaining representatives table their outstanding
proposals in respect of classifications, salaries, bonus, hours of work & allowances.
Bargaining representatives advised they were unable to do so in circumstances
where the parties are apart on the proposed scope and structure of the Agreement.
OS explained it is unable to fully consider proposals which have not been tabled.
Whilst nothing specific was tabled, the parties had general discussions regarding
their positions. The CFMMEU (QLD) advised they are seeking current OS salaries
included in the proposed Agreement as a minimum. The AWU supported this
position and noted they are seeking allowances called out separately within the
Agreement.
Several different views were shared regarding incentive. The AMWU (QLD) noted
they are seeking a scheme included in the Agreement which employees have a
high degree of control over. They shared their belief that any incentive scheme
should not be tied to production or safety.

.

The AWU and some Employee Bargaining Representatives shared they are happy
with the current OS Short Term Incentive scheme but would like to see specifics
included in the Agreement. It was also advised employees would like to see the
incentive paid quarterly rather than annually.
The AMWU (WA) advised they intend on tabling a different scope for employees in
WA.
The CFMMEU (QLD) tabled a new proposal regarding Types of Employment and
advised they will send through particulars in writing.
An Employee Bargaining Representative noted he continues to press his claim for
matched superannuation.
Next meeting

The next meeting has been scheduled for 21 October 2021 via WebEx (video
conference).

Actions
Confirm meeting arrangements

OS

14 October 2021

Respond to outstanding proposals

Bargaining representatives

21 October 2021

.
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Attendance List
Rob Hannaford
Jessica Morkel
Maryke Prinsloo
Thomas Smyth
Karthik Sundarraj
Mark Argent
Christopher Rudd
Peter Rich
Mitch Hughes
Kegan Scherf
David Buck
Simon Rushworth
Craig Thomas
Shane Roulstone

Manager Maintenance
Principal Employee Relations
Specialist Employee Relations
Saraji - Mobile
WA Mechanical Conveyors
WA Fixed Plant
WA Fixed Plant - Pulleys
WA Mechanical Conveyors
CFMMEU (QLD)
AMWU (QLD)
AMWU (WA)
AMWU (WA)
ETU
AWU
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Appendix 2 – AMWU (QLD) feedback on OS’ alternate proposals
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