
 
 

 

Date 15 March 2021 
Location Videoconference via Webex 
Attendees See Appendix 1 
Meeting Open: 09:00am (AEST)  
Meeting Close: 10:23am (AEST) 

 

Agenda 
1. Introduction & agenda 
2. Updated positions since the last bargaining meeting 
3. Questions relating to the Request for Information (RFI) 
4. OS responses to Employee Bargaining representative proposals 
5. Logistics for next meeting 

 

Summary 
Introduction & 
Agenda 

OS shared the agenda for the meeting.  
 

Updated 
positions since 
last meeting 

During the last meeting, OS proposed a change to clause 12 Personal/Carers 
leave, such that the wording would be updated to reflect its practice of paying 
Personal/Carers leave at the Employee’s salary rate. This is already covered in 
clause 12.2 of the proposed Production Agreement, and OS clarified that, 
therefore, no change is necessary.  
 
OS is still considering the remainder of the proposals in relation to this clause.  
 
The CFMMEU (QLD) tabled a revised position on scope, such that they are 
seeking two separate Agreements – one agreement for Coal, and one agreement 
for non-Coal operations, covering both Maintenance and Production Employees. 
The AWU and CFMMEU (NSW) confirmed their support of this position.   
 

Questions in 
response to the 
RFI 

Bargaining representatives were invited to ask questions in relation to information 
OS has provided to bargaining representatives (see Appendices 2 & 3).  
 
Bargaining representatives asked why various OS policies & procedures, including 
the OS handbook, are not included in the Agreement to give certainty to employees 
of their benefits.  
 
OS maintains it is seeking a simple, safety net agreement, and incorporating the 
terms of policies and procedures into the proposed Agreement would not meet this 
objective.    
 

OS Response to 
proposals  

OS provided feedback on the outstanding proposals received from the Employee 
bargaining representatives (see Appendices 4 & 5).  
 
Union bargaining representatives asserted that OS is not bargaining in good faith, 
having not accepted a significant number of proposals. OS maintains that it 
continues to bargain in good faith. OS acknowledges that the parties remain 
significantly apart in positions and objectives for the proposed Agreement at this 
time.  
OS asked union bargaining representatives to consider and notify OS of their key 
proposals to focus discussions and ensure that future meetings can progress in a 
constructive way. 



 
 

 

 

 The CFMMEU (QLD) stated that they are seeking a full and comprehensive 
agreement, and did not commit to providing a revision of their key claims.    .     
 

Next Meeting The next meeting has been scheduled for 21 April 2021 via WebEx 
(videoconference).  
 

 

Actions 
Provide in writing revised 
wording to the proposal 
pertaining to scope 

CFMMEU (QLD) 20 April 2021 

Confirm meeting arrangements OS 14 April 2021 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

Appendix 1 
 

Attendance List 

Mitch Hughes  CFMMEU QLD 
Jeff Drayton  CFMMEU NSW 

Shane Roulstone  AWU 
Stephen Smyth CFMMEU QLD 
Harriet Daniels Employee bargaining representative 
John Bourke Employee bargaining representative 

Andrew Craker Employee bargaining representative 
Stewart Lomas Employee bargaining representative 
Wayne Harris Employee bargaining representative 

Andrew Addison Employee bargaining representative 
Stephen Toomey Employee bargaining representative 
Danielle Annand Employee bargaining representative 

Brodie Allen Employee bargaining representative 
Laura Martell Specialist Employee Relations 
Dean Scott Manager Production  

Alli Chauncy Principal Employee Relations 
 

 

 

  



 
 

 

 
Appendix 2  

Request for Information Email received on 26 February 2021 
  



 
 

 

 

Appendix 3 

OS Policies sent to Bargaining Representatives 

 
 Working on 24-26 December Ex-Gratia Payment Policy 
 OS Employee Handbook 
 OS Worker's Compensation Policy 
 BHP Parental Leave Policy 
 Human Resources Policy Schedule - Public Service Leave - Australia 
 Quick Reference Guide - OS Short Term Incentive Scheme 
 Quick Reference Guide - Annual Reward Review Process 

 

Please contact your Superintendent if you are unable to access any of the above policies / QRGs. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

Appendix 4 

Proposals provided by Employee Bargaining Representative on 22nd February 2021 

 

 



 

 

 

 

Appendix 5 
 

OS Production Agreement Proposals & Responses 
 

Proposals highlighted in yellow represent those responded to during the meeting on 15th March. Responses to all other proposals were provided during the 
meeting on 23rd February 2021.  

 

 
 



 

 

 
 
 
 
 

 
 
 
 
 
 



 

 

 
 
 
 
 

 
 
 
 
 
 



 

 

 
 
 
 
 

 
 
 
 
 
 



 

 

 
 
 
 
 

 
 
 
 
 
 



 

 

 
 
 
 
 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



 

 

 

 

 

 


