Operations Services Production Agreement BHP

Record of Meeting

Date 09 February 2021
Location Videoconference via Webex
Attendees See Appendix 1

Meeting Open:  10:00am (AEST)
Meeting Close: 11:40am (AEST)

Introductions & agenda

Reaffirm Operations Services’ position and what is important to us
Bargaining representatives present proposals

Logistics for next meeting

PonNPE

Introduction & OS shared the agenda for the meeting.
Agenda
OS’ position OS reconfirmed its position that the proposed Production Agreement is a simple,

safety net agreement with a national scope. To ensure OS continues working well,
all proposals will be considered through a lens of simplicity, maximising flexibility
and choice for our employees, and enabling OS to remain cost competitive and
continue to grow.

Proposals Prior to the commencement of the bargaining meeting, the CFMMEU — QLD,
presented by CFMMEU — NSW and AWU provided extensive lists of proposals via email for the
Bargaining Company’s consideration (see Appendices 2, 3 & 4).

Representatives
During the meeting, all parties were provided an opportunity to further explain their
proposals.

OS noted that:
e The parties appear to be largely apart in relation to their proposals
e At first glance, OS is concerned that many of the proposals do not meet its
objectives of simple, safety net agreements
o OS will consider all proposals through the lens of cost, flexibility and
simplicity

On the issue of agreement scope, OS noted:

e CFMMEU (QLD) division seeks an agreement to cover Queensland based
Employees only.

¢ CFMMEU (NSW) seeks an agreement to cover OS Employees at Mount
Arthur Coal Mine only.

e AWU seeks an agreement to cover all Production employees, however they
did indicate that they are supportive of the CFMMEU (QLD) position to
scope out Queensland Coal, as there are a number of differences between
WAIO and Coal.

¢ OS has proposed an agreement that covers all our production employees in
mining operations across Australia.

The individual bargaining representative raised a number of proposals and
committed to providing these in writing for OS’ consideration.
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OS asked bargaining representatives to confirm their key claims.

OS committed to giving consideration to the proposals tabled and providing
responses during the next meeting.

Next Meeting The next meeting has been scheduled for 23 February 2021 via WebEx
(videoconference).

Provide proposals in writing to OS | Individual Bargaining Representative | 23 February 2021
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Attendance List

Mitch Hughes CFMMEU QLD

Jeff Drayton CFMMEU NSW
Shane Roulstone AWU

Stephen Smyth CFMMEU QLD

Harriet Daniels

Individual bargaining representative

Chelsea Cross

Specialist Employee Relations

Dean Scott

Manager Production

Alli Chauncy

Principal Employee Relations
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Proposals provided by CFMMEU - QLD

Operations Services Queensland
Black Coal Production Agreement 2021

Confidential and without prejudice
CFMMEU Mining and Energy Division, Queensland District Log of Claims

Draft version: 9 February 2021

This draft constitutes the CFMMEL's preliminary log of claims. It is not our intention
that the Agreement contain any prohibited contant or matters that can't be dealt with
in an enterprise agreement. If at any tima the Company is concerned that thare might
be that kind of claim please raise it immediataly and we will consider it and act in
good faith.

The CFMMEU reserves the right to add additional claims throughout negotiations as
requasted by its membership or based on the outcomes of the negotiations.
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1. Title, Coverage and Term

1.1. The Agreament will be known as the Operations Services Production
Agreament ("Agreement”) and will cover and apply to:

a) OS5 MCAP Pty Ltd (ACN 626 224 655) ("the Company”); and

b) The employees employed by the Company who parform work covered by
Schedula A of the Black Coal Mining Industry Award 2010 "BCMI Award™)
and who are members or eligible to be members of any of the Unions and
who are engaged by the Company to parform production work in the QLD
Black Coal Industry, in the classifications prescribed by this Agreement

(‘Employees"); and

¢) The Construction, Forestry, Maritime, Mining and Energy Union — Mining and
Energy Division, provided it becomes covered by thiz Agresment pursuant to
section 183 of the Fair Work Act 2009 (Cth).

herainaftar described as “the Parties”.

1.2. This Agreament (including any relevant Schedule) will form the complete
agresment covering all terms and conditions of employment that apply to
Employees. ltoverrides and replaces in its entirety the BCMI Award and all other
awards or industrial instruments that may have otherwise applied.

1.3. The National Employment Standards ("NES®) apply to all employees as a
minimum standard. Where there is an inconsistency between this Agreement

and the NES, the NES will apply to the extent of the inconsistency, except
where this Agreement provides for a more beneficial outcome for employees
than the NES.

1.4. This Agreement will commence seven days after the Agreement has been
approved by the Fair Werk Commission ("FWC"). The nominal expiry date of the
Agreement will be 3 years after the date on which the FWC approves the
Agreement. The Agresment will continue to operate past the nominal expiry
date until the Agreement is terminated, or replaced.

2. Type of Employment

2.1. Employeas may ba engaged under this Agreement as Full Time Employees or
Part Time Employess.
Full Timea
2.2, Afultime Employee is an Employea who has been engaged to work 35
ordinary hours per week, averaged over a rostar cycle.
Eart Tima
2.3. A Part Time employee is an employea who:

a) works less than an average of 35 hours per week, averaged over thair roster
cycle;
4
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b) has reasonably predictable hours of work; and

c) receives, on a pro rata basis, equivalent pay and conditions to those of full
time amployees who do the same kind of work.

At the time of engagement the employer and the Part Time Employes will agree
in writing on a regular pattemn of work, specifying at least the hours worked each
day, which days of the weak the amployeae will work and the actual starting and
finishing times sach day.

Any agreed varation to the regular pattern of work will be recorded in writing.

Al time worked in excess of the hours as mutually arranged will be overtime and
paid for at the rates prescribed in clause [10] — Overtime,

3. Paid Suspension

3.1,

3.2

3.3

34

3.5.

3.8,

In circumstances where an Employee's gonduct may lead fo disciplinary action,
the Company may at its discretion suspend the Employes without loss of pay
while the Company investigates the matter.

The appropriate period of any suspension will ba determined by the Company,
but such a decision will not limit the Company’s right to terminate the
Employee’'s employment if the circumstances warrant such termination of
employment.

The Employae will be notified in writing by the Company of their suspension.
The Com will update the Employea on the progress of the investigation on
a regular which will be, at a minimum, weakly.

The Company will provide reasonable notice of any meetings the Employee is
required to attend.

Where a meeting under this clause is to be held at the Mine, the Company will
arrange return fransportation for the Employes betwean their place of residence
and the Mine to attend the meating.

Employees will be entitted to a representative during any mesting.

4. Duties

4.1.

4.2

Employeas are required to undertake all duties as reasonably directed by the
Company that are within their skill and competence in accordance with safe

working practices.
The Company will not allocate tasks in a manner which promotes deskilling.
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Employeas will undertake training aimed at maintaining, enhancing or broadaning
thair work skills and work performance as required by the Company and will
teach work skills to other Employees covered by this Agreement, as required.

Organisational requirements may require Employees to temporarily work away
from the Employese's ordinary location. Where this occurs, all time reasonably
spent outside rostered shifts in travelling between home and the temporary
location will be paid as if at work, including bonus, for time spent travelling.
Consultation and nofice of a minimum of two weeks will be provided in these
circumstances.

Where the notice required by clause 4.4 is not available then, by agreemant,
less notice may be given, and the Employee will be paid at overtime rates for all
work from the time of change of shift until that notice period woud have expired.
[CLASSICATION STRUCTURE TBD]

Trainees may be employed by the Company under this Agreement.

An Employes's classification under clause 4.6 doas not limit the duties that an
Employee may be required to perform in accordance with clausa 4.3,

5. Training

51.

5.2,

5.3.

54,

The Company shall provide the relevant fraining and payment for the renewal of
statutory licences for all Employees required to utilise such licenses in the
course of their normal employment with the Company.

If an Employee has to travel for the purpose of attending a training course
required for their role away from their normal place of work, the Company will
provide:

a) transport to and from the training venue;

b) accommodation and meals if necessary;

c) payment or TOIL; and

d) wﬂmTﬂthtﬂvﬂlﬂmﬂﬂlﬂ Employee is required to travel on an

Where the Company requasts or offers an Employee to undertake training
outside of the Employee’s normal shift patterns, and the Employee agrees,

to the Employee will be made in accordance with Overtime rates for
the period of the training.

If training is conducted on a rosterad shift, there shall be no loss of pay forthat
day even if the course i of a shorter duration and it iz not reasonably

practicable to return to duty.
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6. Wages
6.1. TBD
6.2. [annual increases)

T. Bonus

74. [tbd]

8. Superannuation

B.1. Employeas are allowad a personal choice of complying suparannuation fund, fo
recaive superannuation contributions on their behalf. Should an Employee elect
not to choose their own complying superannuation fund, the default
superannuation fund shall be used. The default Super Fund will be Mine Super.

8.2. The Company's contribution on behalf of Employees will be in accordance with
the Superannuation Guarantes (Administration) Act 1992.

8.3. An Employee can request and the Company may agree that the Employee will
forgo part of their Annual Salary otherwise payable under this Agreement and in
lieu pay this amount into the Employes's nominated suparannuation fund.

9. Hours of Work and Rosters

9.1. Rosters and hours of work will be basad on an average of 35 ordinary hours per
week, averaged over a roster cycle. Shifts will include an effective handover at
the start and end of each shift.

9.2.  An Employee shall not be rostered fo work more than 12.5 hours in any one shift
and will have a minimom break of 10 consecutive hours batwaan shifts.

9.3. [start and finish time tbd] Employess will present themsalves ready to start their
rostered shift, at the prescribed start time and location.

9.4. The Company may require an Employes or Employees to change shift or their
place on the roster. Where this occurs, the Employee must receive:

a) one week's notice of any change is given to the Employee, or four weeks'
notice of any change where the Employee will be changing to a non-
continuous shift roster; or

b) where less notice is given, the Employee will be paid at overtime rates for all
work from the time of change of shift until that notice period would have

axpired..

8.5. The Company may only introduce a new roster following consultation, and with
the agreament of the majority of affected employeaes.
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9.6. [Process TBD],

9.7. [Current rosters defined)]

10. Overtime

10.1. Subject to the NES, the Company may require an Employes to work reasonable
additional hours in addition to their rostered hours and be paid the applicable
overtime rates.

10.2. In calculating overtime, axcept for call backs, each day is to be treated
saparataly.

Langth of rest panod after working overtime

10.3. When overtime work is necessary it will be arranged where passible for
Employees to have at least 10 consecutive hours off duty between the work of
successive days.

Whare the Employes does not get a 10 hour resf

10.4. The following conditions apply to an Employes who works so much overtima
that the Employea has not had at least 10 consecutive hours off duty batwean
the complation of work on one day and the commeancameant of work on the next

day:

a) the Employee will be released from duty after that overtime is finished until
the Employee has had 10 consecutive hours off duty; and

b) thers will be no loss of pay for rostered hours of work time which occur during
this absance.

10.5. The following conditions apply to an Employee who, on the instructions of the
Company resumes of continues work without having had 10 consecutive hours
off duty in accordance with 1 b) abowve.

a) the Employes will be paid at overtime rates during rostered hours and after
that until the Employea is releasad from duty;

b) the Employee will then be entiled to be absent for 10 consecutive hours; and

c) thera will be no loss of pay for rostered hours of work time which occur during
this absence.

Paymaeant for cal-back
10.6. An Employesa who is recalled to work overtime after leaving the Mine {(whether
the Employes was nofified before or after leaving the Minea) will be paid for at
least four hours work at the appropriate rate for sach tima the Employea is
recalled.
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10.7. Except whara unforeaseen circumstances arisa, the Employes will not ba
raquired to work th full four hours if the job to be performed is complated within
a shorter period.

10.8. The provisions of this clause do not apply in the following cases:

a) whaera it is customary for an Employee to return to the Mine to perform a
specific job outside the Employee’s ordinary working hours; or

b) where the overtime is continuous (subject to a reasonable meal break) with
the and or start of ordinary working time.

Call-back less than four hours

10.9. Owvertime worked in the circumstances specified in this dause will not be
regarded as overtime for the purposes of a rest period as set down in clause
“Rest pariod after working overtime™ if the actual time worked is less than four
hours on any recall or on each of any recalls.

Meal breaks during non-rosterad overtims

10.10.1f an Employes is requined to work more than one and a half hours past thair
rosterad shift (exclusive of crb time) then the Employes will, unless agread
otherwise, before starting this overtime be allowed at least 30 minutes for a
meal without deduction of pay.

10.11.Employees will also, unless notified the previous day of the requiremeant to work
cvertima, be paid @ meal allowance of $15.

10,12 After aach four hours of overtime worked after a crib break the Employesa will
have a further crib break and ba paid a meal allowance of $15.

10.13.Where the overtime worked is not continuous with an Employee’s rostered
hours, the Employes is entitled to a meal break of 30 minutes without deduction
from pay after aach five hours worked.

Overime rates

10.14,Any un-rostered overtime worked by Full Time or Part Time Employees will be
paid at double tima for each hour of un-rosterad overtime. The hourly rate for
the purpose of calculating the un-rostanad ovartima rate will be calculated by
dividing the [salary/ wages! calculation to be discussed] that is payable to the
Employee by the number of rosterad hours per annum for the Employes’s
rostar.

11. Crib breaks

11.1. An amployea is entitled to a meal break of 30 minutes without deduction from
pay for each five hours worked during restered hours. This period will ba
countad as time worked

11.2. Subject to clause 11.3,an employee will not be required to work for more than
five hours without a meal break.
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11.3. Where the employer and employee agrese that the amployee will work for more
than five hours without a break, then the employaa will be paid for any work

beyond five hours at the applicable overtime rates until a meal break is taken.

11.4. Whera crib is taken it iz to be taken at a place as close as possible to where the
work is baing performed, nominated by the Company, subject to the provision of
suitabla amenitias. Time taken to travel to or from the place designated for crib

will be counted as time worked, but will not be counted as part of the meal
break.

12. Annual Leave

12.1. Employees will ba entitlied to annual leave at the rate of five weaks per year of
continuous sarvice. An amployea will be credited annual leave at the and of
aach pay pariod.

12.2. An Employes working:

a) a seven day roster; or

b} a roster which reguires ordinary shifts on public holidays and not less than
272 ordinary hours per year on Sundays;

is a Shiftworker for the purpose of the NES and is entitled to annual leave at the
rate of six weeks per year of continuous service. For other rosters, applicable
annual leave accrual will ba notified to the affectad amployees.

12.3. Annual leave may be taken at any time provided that reasonable notice (but a
minimum of 14 days, except in extenuating circumstances) is given by the
amployaa.

12.4. Annual leave is paid as if the employes was at work, including bonus. An
employea's accrual and deduction of leave entittements is based on the ordinary
hour component of the employee's shift.

12.5. Approved leave without pay in accordance with this provision will not break an
employea's continuity of service.

12.6. On termination, employees will be paid the amount that they would have
otherwize been pald as if at work, including bonus, for any untaken annual
leave,

13. Parsonal/ Carer's Leave

13.1. Employees will ba entitied to 10 days of paid personal’ carar's leave on
commeancing eamploymeant and on each anniversary of commaeancameant. Any
parsonal leave which is not taken by an amployesa must accumulate without
limitation.

10
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Paid personal’ carer’s leave is available to an employes when he or she is
absent due to:

a) personal liness or personal injury affecting the amployea (“parsonal leava™);
ar

b) for the purposes of providing care and suppaort to a member of the
employea’s immediate family or household because of a pearsonal liness or
injury (“carers leava”).

Employaes will ba paid as if they ware at work, including bonus, while on
personall carer's leava.

An additional day of paid leave will be granted for the purposes of travel where
an employes is requirad to travel in excess of 400kms to thair place of residance
for the purposea of the carer's leave.

In the evant an employea has axhausted their personall carer's leave

entitlermant the amployea may take unpaid leave as raguired on each
permissible occagion.

On termination of employmant for any reason, employeeas will ba paid the rate
they would have otharwisa recaived if thay weare at work, including bonus, for
any untaken personal / carer's leave accruals.

14. Long Service Leave

14.1.

14.2.

14.3.

14.4.

Conditions relating to long service laave ("L'5L") are governad by Federal
Legislation as amended from time to time.

An Employee is to be paid for their LS as if they were at work, including Bonus,
in-accordance with thair normal pay pariod at the time the leave iz to be taken.

LSL may only be taken in a single continuous period of at least 14 days. LSL
may ba taken at any time provided that:

a) Reasonable notice is given by the Employesa; and

b) The operations of the Mine will not be affectad by the granting of leave at that
time.

Where an employesa who gualifies for long service leave applies to take such
leave in muliiple applications in combination with a period or pericds of rosterad
days off for a single continuous pariod, they will only recaive payment for the
long service leave component (for which the company is reimbursed from the
Long Service Leave Fund) of the single continuous period. For the purpose of
clarity, and having regard to the purposa/objective of this provizion, if the single
continuous peried also includes pericds of annual leave (in addition to rostenad
days off], the employes will also recaive paymaeant for the annual leave
component of the single continuous period.

11
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15. Compassionate Leave

15.1.

15.2.

13.3.

Employeeas will ba antitled to compassionate leave in accordance with the Act.

An additional day of paid leave will be granted for the purposas of travel wheara
an employes is required to travel in excess of 400kms from their place of
residence for the purpose of the compassionate leave.

Employees will be paid as if they were at work, including bonus, while on
Compassionate Laave.

16. Parental Leave

16.1.

[Current policy provision to be substance of Agreement clause]

17. Community Service Leave

17.1.

17.2.

17.3.

17.4.

17.5.

17.6.

17.7.

Community service leave shall apply in accordance with the NES.

Employeas unable to attend work as a result of a requiremant to attend for jury
duty will be paid on a no loss of samings basis for the period of Jury Saervice

and will refund to the compamny any amaount they receive for attending jury duty.

Employeaes who are reguired to attend to emeargancies as part of voluntary work
parformed for an arganisation dealing with an amargancy managemant situation
or a natural disaster, during the course of their work or at imes when they would
usually be at work, shall be paid as if they were at work, including bonus. This
clause applies to employees who may be called out for emergencies invalving
the State Emengency Service, fire brigade, ambulance eic.

Military Leave may ba granted to Employees who are members of the Armed
Sarvices Reserve to enable the Employee to meaet regular annual training
commitments. The maximum paid leave parmitted will be 10 consecutive
working days each year. Applications shall be made through the Employea's
Superintendent wha will make a recommendation to the Human Resources
Manager based upon operational requirements. Applications for such leave shall
be submitted at least four weeks prior o commencameant of such leave.

MNormal wesakend or other Reserve commitmants will ba in the Employea’s own
time. Whane an Employes is rosterad to work on a weakend or ather dayis,
which coincide with a Reserve commitment, the Employes may be grantad
leave without pay or parmitted to swap a shift or shifts at the discretion of the
Depariment Manager or their nominated representative.

Employees who are granted paid leave will ba paid on a no loss of eamings
basis (any Military Leave pay will be reimbursed to the Company or tha
Company will pay the diference batwean Basa Salary and Military Leave Pay. )

Councillors will ba allowead up to two shifts per month to attend Council meatings
and will ba entitied to be paid on a no loss of eamings basis (Council fees will ba

12
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reimbursed to the Company or the Company will pay the difference between no
loss of earnings and Councll fees). Any leave beyond the two shifts par month
must ba approved in advanca by the Dapartmeant Manager or thair nominated
raprasantativa.

18. Public Holldays

18.1.

18.2.

18.3.

Thea following days shall ba recognised as public holidays:
a) New Years Day
b) Labour Day
c) Australia Day
d) Quean's Birthday
&) Good Friday
f) Easter Monday
a) Christmas Eve from 6pm
h) Christmas Day
i} Anzac Day
j) . Boxing Day
k) Easter Saturday (for employesas rostered to work ordinary hours on that day)
I). Easter Sunday

m) any additional day obsarved by the local community and gazetted at the
place of work as a holiday

n) any day gazatted in addition or in lieu of one of these holidays by State or
Federal governrnant

Public holidays shall be a period of 24 hours and unless otherwise agreed, and
shall commence from the start of night shift on the day preceding the holiday.

Given the nature of the company's business and its operational and rostering
requiremeants, amployees acknowledge that the company may request that thay
work on public holidays, but only if the reguest is reasonable in accordance with
the NES. This shall apply on all public holidays excapt for Christmas and Boxing
Day (25 and 26 December), which shall be non-working days.

13
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18.4. Thea Company may call for volunteers to work on Christmas and Boxing Day (25
Decambear and 26 Decamber) and, while they are designated non-working days,
an employea may, at their complete discration, voluntear to work these days.

18.5. [Travel obligations for mid-swing days off to be discussed]

18.6. An amployea who works on a public holiday 15 to ba pald doubla time for work
performed during ordinary hours, in addition to the payment prescribed.

18.7. Work parformed in excess of ordinary hours on a public holiday is to ba paid at
tha rate of trabla time.

19. Redundancy

19.1. When the Company is considering redundancies, the Company will take all
necessary steps to avert the need for redundancies and minimige the effects on
employees. The Company will consult with the employees affected in

accordance with the consultation clausa in this Agreameant. The company will
first:

a) Reduce the number of labour hire employees and contractor employees
across the operation whare the work performed by labour hire employeas and
contractor employees is not considerad to be specialist work and employees
coverad by this agreameant have the necessary skills to parform the work.

b) After the company have reduced the number of labour hire employees and
contractor employees, and thera is still a surplus of employees, the company
will offer voluntary redundancies at the rate spacified in this Agreament. The
Company will have ragard to its reguirement to retain an appropriate mix of
skills and competencies and accordingly, not all applicants will necessarily ba
accapted for voluntary redundancy.

19.20 Where a surplus of employees still exists, that cannot be addressed through
natural attrition, the company will determine the number of amployeas to be
mada redundant and the spread of skills required for the efficlient and effective
operations. The surplus will be addressed by:

a)  Redeploymeant of any employeeas who have the appropriate skills and

competencies of who can be retrained within a reasonable period of time, to
another task within the opearation; and

b) Transfer of employeas who have the appropriate skills and compeatencies, or
who can be refrained within a reasonable period of time, to another operation.
The Company will pay for relocation expenses if required.

19.3. After all the above steps have baan taken tha company may implament forced
redundancies. To ensure that the Company can continue to operata in the most
productive and efficient manner all employees from within the work area where
a surplus exists will be interviewead to determine the employees to be retained or
retranched. The selection method for forced redundancies will take into
consideration the following:

14
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a) necessary skills mix required by the business;
b} individual =kills and proficiency in them;
c) employment record! service,

d) cases where unsatisfactory performance has been identified and is being
managed;

Saverance paymeant

19.4. Except where clause 21.3 applies, when terminations of employment occur due
to redundancy the Employees terminated are entitled fo severance pay equal to
three weaks' pay (at the rate that the Employes would have received if at work,
including bonus) for each completed year of service .

19.5. Regardless of length of employment, the minimum payment due to Employees
under clause 21.2(a) s four weeks’ pay.

20. Accident Pay

20.1. An Employee in receipt of weakly payments under the provisions of the
Workers' Compensation and Rehabilitation Act 2003 (O/d) will be entitled to
recaive accident pay from the Company subject to the fallowing conditions and
limitatiomns:

Pa t to ba mads
20.2. Tha Company shall pay, or cause to be paid accident pay during the incapacity
of the Employeae, within the meaning of the said Act:
a) Until such incapacity ceases; or
b} Until the expiration of a period of T8 weeks from the date of injury,

20.3. whichever evant shall first occur, even if the Company terminates the
Employee's employment within the period.

Maaning of Accident Pay
20.4. For the purposes of this clause, "accident pay™ means:

a) For the initial period of 38 weaks from the date of injury, a weekly paymeant
rapresanting the Employea’s [TEBD] plus Bonus.

b) For a further pericd of 3% weeks, a weekly payment representing 80% of the
Employea's [TED] plus Bonus or the Employea’s 35 hour rate at the ordinary
time rate exprassad in the Employee’s mine Schedule plus Bonus (whichever
is the greater), provided the Employee participates in a company approwved
rehabilitation plan under the Workers' Compensation and Rehabilitation Act
2003 (Qud).
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¢) Whare an Employee fails to undertake rehabilitation after the initial 39 weak
period, the Employes will be paid a weeskly payment representing the
Employee's 35 hour rate at the ordinary time rate expressed in this
Agraament.

Pro-rata payments

20.5. Inrespect of incapacity for part of a week the amount payable to the Employes
as accident pay shall be a direct pro rata.

Whan not entited to payment

20.6. An Employea shall not be entitted to any paymeant under this clause in respect of
any period of paid annual leave or long service leave ar fior any paid public

holiday.
Redemplions

20.7. Inthe event that an Employee receives a lump sum in redemption of weakhy

payments under the said Act, the liability of the Company to pay accident pay as
herain provided shall ceasa from the date of such redamption.

Damages indepandant of the Acls

20.8. Where the Employee recovers damages from the Company or from a third party
in respact of the said injury indepandently of the said Acts, such Employesa shall
be liable to repay to the Company the amount of accident pay which the

Company has paid under this clagsa and the Employae =hall not be entited to
any further accident pay thereafter.

Calculation of parfod

20.9. The 78 week period commences from the first day of incapacity for work, which
may be subsaguent to the date of injury. Intarmittent absances arising from the
one injury are to be cumulative in the assessment of the T8 week limitation.

Oecupational Health & Safefy and Workers' Compansation

20.10.Tha Company is curmantly bound by the Coal Mining Safaty and Health Act 1989
(Qd) and the Workers’ Compensation and Rehabilitation Act 2003 (Cid). During
the life of this Agreament, the Company commits that it will not seek to remaove
itself from the jurisdiction of those two Acts.

21. Stand down

21.1. Tha Company may stand down an Employea for part or all of a shift in the
following circumstances:

a) Refusal of duty; or

b) Meglect of duty; or
16
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c¢) Misconduct; or

d} if the Employes cannot be usefully employed in the Employee's usual
classification because of industrial action.

21.2. In addition to the circumstances outlined above, the Company may stand down
an Employee during any period in which the Employes cannot usefully be
amployed bacause of ona of the following circumstances:

a) a break down of machinery or equipment that has lasted for more than four
consacutive working days, if the Company cannot reasonably be held
responsible for the break down; or

b) a stoppage of work for any cause that has lasted for mora than fourtaean
consacutive working days for which the Company cannot reasonably ba hald
responsible.

21.3. Tha Company will take all reasonabla staps to minimisa the nead forstanding
down Employess undar any of thesa circumstances, including whera practical,
carrying out training.

21.4. Employees who have been stood down under the circumstances outlined in this
clause may reguest to take outstanding leave entitemeants. If the Employea
doas not request to take outstanding leave entiternants or does not have
adequate accrued entittements, they may be stood down without payment.

21.5. Any Employee stood down under this clause will continue to have their service
recognised for the purposes of "continuous servica™.

22. Consultation

Model clause

23. Dispute Resolution Procadura

23.1. When a matter arises, it shall in the first instance be discussed batween the
employes and the immediate supervisor invoheed.

23.2. I, following the discussion refarmed o at 231, the matter remains unresolved it
ghall ba refamad for discussion betwean a represantative of the employea's
choice (Representative) and the relevant depariment manager. That discussion
rust take place within a weak of it being ralsed with the relevant dapartment
manager, unless otherwise agreed.

23.3. |, following the discusgsion referred fo at clause 23 .2, the matter remains
unrezolved, it shall ba referred for discussion betweean a sanior officer of tha

Company and the employee andf or represantative. That discussion must take
place within a weak of it being raised with the sanior officer, unless otharwise

agread.
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Where the matter remains unresolved, the Company or employes or employes
reprasantative, may refar the matter to FWC or, by agreemeant of bath parties,
an agread private arbitrator or mediator to conclliate on the matter. Whara
conciliation has bean exhausted and the dispute rermains unmesclved, the FWC
or, by agreameant, an agread private arbitrator, may arbitrate the matter.

By agreament, the Company, the employes and the employee’s representative
may bypass any of these steps in the interests of speedy resolution of the issue.
An excaption to this is where a matter affects the majority of Employees across
a crew, a department or the workforce. In those circumstances, the matter can
be raised at, in the casa of the crew or department, the department manager
level as sat out at clause 23.2, or, in the case of theworkforce, the senior officer
level as set out at clause 23.3, effectively bypassing the earier steps without
consent

During any conciliation or arbitration proceiedings before FWC under this clause,
either party may choose to be represented by a legal practitioner.

If FWC issues a decision in writing under this clause, the decision and reasons
for the decision will ba provided in writing to the paries. Whera FWC ssues a
decision in writing under this clausa, it shall be binding on the parties and othear
parsons bound by this Agreameant in accordance with tts tarms.

The Company will pay on a “without loss of pay™ basis (i.e., as if the Employee
had attended work in accordance with their roster) for up to two Employees
attendance at proceedings (other than directions hearings) together with
reasonable travel and accommodation costs and reasonable cost of meals, not
including alcohol, provided that the two Employees are nominated at the time
that the application to FWC is made. Where a nominated Employea is unable to
attend due to axceptional circumstances (eg personal sickness), a substitute
Employesa will be allowead to attand whara:

a) maore than 48 hours notice is provided to the Company; and
b) the substitute Employes has previously bean involved in the matter.
Mecessary withassas who ara employeas of the Company may also attend any

maftters baing arbitratad by tha FWC in accordance with these arangameants
whare their attendance is required.

23.10.The payment of reasonable fravel and accommodation costs by the Company in

respect of Employees and witnessas who are raguired to attend the arbitration
will be subject to:

a) those Employeas and withesses travelling on flights which minimiza thair tima
spant away from waork and the impact on operations; and

b) any fatigue managemeant and fitness for work requirements applying to the
Employeas and witnessas.

24. Individual Flexibility Tarm
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Note: prior to entering an IFA, the relevant supervisorfmanager must check that the
proposed IFA arrangements meet payroll requirements.

24.1. Subject to operational requirements, the Company and any Employee may
agrea to make an individual flexibility arrangament to vary the affect of a term of
thiz Agreament provided that the arangemeant is ganuinely agread to by the

Company and the Employes. Such arrangements may include and are limited
1o

a) Cashing out of annual leave, provided that:

(i} The request is approved by the relevant Ganaral Manager on the basis of
genuine hardship; and

(iiy The Employea must be paid at least the full amount that would have bean
payable to the Employee had he or she taken the leave that he or sha has
foregone;

b) Pamental leave arrangements;

c) Flexible arrangements that facilitate workforce diversity {eg hours of work,
rosters, start and finish times and places);

d) Job sharing arrangaments;

@) Taking annual laave over longar periods than an Employea’s accruad
entitlement utilising a combination of annual leave and leave without pay;

24.2. The individual flaxibility arrangament must:
a) be in writing;
b) include the name of the Company and the Employee;
c) meet payroll requirements;

d) be signed by the Company and the Employee and, if the Employee is under
18 years of age, by a parent or guardian of the Employee;

@) Iinclude datails of the terms of this Agreament that will be varied by the
arangement and how they will be varied.

24.3. The Company must ensure that the terms of any individual flexibility
arrangement:

a) are about parmitted matters under section 172 of the Act;
b) are not unlawful terms under section 194 of the Act;

c) rasultin the Employes being batter off overall than he or she would ba if no
arangameant was made;
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d) do not result in the Employesa being provided with any payment or banefit that
is inconslstant with the National Employment Standards under the Act.

24.4. The Company must give the Employee a copy of the individual flaxibility
arrangameant within 14 days after it has been agraad.

24.5. Tha Company or the Employes may terminate the individual flexibility
arrangamaeant:

a) by giving 28 days written notice to the other party to tha individual flexibility
agreamaeant; or

b) if the Company and the Employee agree in writing - at any time.

25. Transport and Accommodation

25.1. Employees can elect to reside in non-local areas and commute in accordance
with this clause or to reside in the local community.

Transport

25.2. For amployees who commute, the company will provide transport outsida
working hours in line with the nominated commute work patterns:

a) from nominated location{s) which are to include, at a minimum, Brisbana and
Caims to the village (and from the village to nominated location(s));

b) [process for adding more locations and' or changing locations thd] and

c) from the village to the mine (and from the mine to the villaga) during tha
roster pariod.

253. For employess who reside in the local community, the company will provide
transport outside working hours during the roster period from the village to the
mine (and from the mine to the village).

25.4. Employees are required to arive at the nominated time(s) and location(s)
(determined by the company) to access the company-supplied fransport.

25.5. If an employes fails to arive at the nominated time and location to access the
company-supplied ransport and as a consequence is unable fo travel on the
transport provided, the employee shall immediately notify their supervisor. The
company may make alternative fransport arrangemenis available to the
employea. If alternative transport arrangeaments ara made availabla by the
company the employee must comply with those arrangements.

25.6. An employes will not be paid for any shifts or hours missed as a result of the
employea's failure to arrive at the nominated time and location. However, in
circumstances wherea it is demonstrated to the company's satisfaction that
failure to arrive at the nominated time and location was not within the
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reasonabla control of the employea, the company may exercisa its discration to
pay the amployeea for any shifts or hours missed.

25.7. Failure to access the company=-supplied transport at the nominated time and
location may result in disciplinary action against the employea, unless the
employee demonstrates fo the company’s satisfaction that this failure was not
reasonably within the conirol of the employes. In circumstances determined by
the company, amployeas may requast and be grantad paid leave for the shifts
migsed (provided that the employee has adeguate leave accruals).

25.8. If an employee is required by their supervisor to work extended hours and
finishas work when the company-supplied transport is unavailable, the company
will arrange transport for the amployes.

259. An employea receives no paymeant for travelunder this clause.

Accommodation
25.10.Non-share village accommodation including three meals per day will be supplied
by the company for the employea’s roster pariod at no cost to employeas. This
accommodation may be provided on a check in/ check out basis for Employees
who choose fo commute.

2511 Employeas who residae in the local community will be paid an allowanca of [to ba
dizcussad], per week.

26. Inclament Weather

Wat Weather Condiions - During Current Working Shilff

26.1. Where the Company determines that normal work cannot be parformed whan
wat waather occurs whilst Employees ane working on site Employeas will
parform alternate duties as requined or undertake training sessions as directed

by the Supervisor.

26.2. If alternate duties or training is not availlable then the following options will ba
applicable:

a) Employees can remain on site or alternative nominated venue and receive
payment fo the full shift as the normal rostered shifi. These Employees will be
held in readiness for work.

b) Subject to approval, Employees can choose to apply for annual leave or
unpaid leave for the duration of the work resfrictions. In this instanca
Employeeas will be paid a minimum of four (4) hours or the actual hours
worked prior to leaving site.

26.3. The above amangemeants will also apply to Employea’s isolated in camp, or the
local community for the duration of their roster.
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26.4. Employees who are izolated on site and are unable to retum to the camp or
local community for any hours exceading normal rostered shift length will be
paid at the applicable overtime rate.

Wat Weather Conditions - Unable fo Travel fo Camp (from place of residence) and refum

26.5. Itis the Employee's responsibility to monitor road conditions and access, and
flight statuses when travelling their mormal route io camp from their usual place
of regideance. Employeas are not expacted to travel an alternate routa in thesa
circumstances. Updates on these situations can be sourced from relevant
authorities such as Local Police, RACQ, relevant aidina, Bureau of Mateorology
and radio broadcasts. Employees must notify their supervisor and advise details
of the circumstances.

26.6. In situations whera Employeas are unable to travel to camp wia thair normal
route for any reason tha following procedura will apply:

a) Employeas will ba paid for the normal shift length aggregated rate for the first
two days they are unable to attend wiork and will be required to provide
evidence from an authorised authority to support payment for their claim. If
Employeas are unable to access any of the above mentioned authorised
authorities, the Employee can obtain a written statement from an authorised
person such as Police Officer or Jusiice of the Peace.

b) Employees will ba required to take annual leave or leave without pay for each
day they are unabla to attend work thereafter

c¢) Company direction on these matters will be administered from a sanior
managemeant rapresantativa.

26.7. Commute Employeas unable to return to their residence from site due to
waather will be provided with accommodation in the local community.
Wat Waather Conditions - Shutdown of Oparations by Cliant

26.8. When the client considers it necessary to shut down operations, the following
will apply:

a) Employees will ba held in readiness for work.

b) Employees will ba paid as if at work, including bonus, for each day they are
unable to attend work.

c)] Employeas who choose not to be in readiness for work may take annual
leave or leave

d) without pay.

Natural Disaster Procedure

26.9. The parties also recognise that the region whera Employees reside and work
can be subject to natural disasters.
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26.10.The Company will monitor the development of the natural disaster, as advised
by the relevant authorities andfor media, in the work area and provide regular
updates to those parsonnel on shift. Whera it becomes evidant that the nature of
the natural disaster may be of a destructive intensity, the Company will advise
personnel accordingly.

26.11.Whara the Company is made awara that an Employea’s immediate family
and/or property may be affectad by the activities of a natural disaster, that
Employee will be permitied to leave the workplace in a imely manner. When
Employees are using Company transport they will be provided with transport.

26.12.The same processas and payments as outlined in the *Wet Weather Conditions
= Unabla to Travel to Camp (from place of residenca) and retum”™ provisions of
this Agreameant will apply.

26.13. Where the threat of the natural disaster has receded (as advised by the relevant
authorities) Employeeas who have left the workplace are expected to raturn to
duty as soon as possibla.

27. Work Clothing

27.1. On commencament of amployment, an Employee |s antited to an initial work
clothing allocation as follows:

a) Five shirts and five pairs of frousears;
b) One pair of safaty boots;
c)] One winter style jacket and one lighter style jacket (Jackets); and
d) Prescription safety glasses as reqguired {including spare glasses).
272, ltems listad im thizs clause will be replaced on a fair wear and tear basis.
However, Employees will be entited to an additional six tams of industrial outer
clothing (ie shirts, trousers and Jackets) on an annual basis at no cost to the

Employes. In this clause, "annual basis” means one year from the anniversary
of an Employea’s commeancemeant date with the Company.

27.3. Where in the course of work an Employee's work clothing or tools are damaged,
destroyed or lost the Company will replace them at no cost to the Employee.

28. Medicals

28.1. Upon nofification by the Company, Employesas will be required fo underiake a
statutory health assessment in accordance with sections 46 and 47 of the Coal
Mining Safety and Health Regulations 2001 (Cid).

28.2. Where practicable, statutory health assessments will take place during rosterad
working hours. Where this is mot practicable, a payment equivalent to one hour
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overtime will be mada to an Employees who participates in a statutory health
assassmeant on a rosterad day off. Where an x-ray is required, an axtra payment
aquivalent to 30 minutes ovartima will be paid. Notwithstanding this paymeant (or
paymants), an Employesa’s attendance at a health azsessmant is not considered
time worked.

Where the Company has provided reasonable prior notification to the Employee
and their statutory health assessmant axpires, the Employea will not be abla to
access the Mine site and will not be paid until the next rostered shift worked

after an updated statutory health assessment form has béen received by the
Company.

The Company will ansure that all necessary costs ane mat prior to an Employes
attending a Statutory Health Assessment.

29. Representatives

29.1.

An Employes may nominate a representative of their ehoice to represant them
in relation to matters arising under this Agreament ar in the course of thair
employment. That representative may change from time to time.

. Where the Company calls a meeting requiring the attendance of a particular

Employaa, the Company will advisa the Employea of the purpose of the meeating
to allow tha Employee to nominate a representative. The Company will consult
the Employea and their representative as aarly as possible to attempt to identify
a mutually convenignt time. The Representative will then make avery
reasonable affort to attend the meaating.
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Appendix 3
Proposals provided by CFMMEU — NSW

674 Aberdare Road, Aberdare MSW 2325 Australia
PO Box 364 Cessnock NSW 2325 Australia

T-1300 712791 T: 02 4990 7600 F. D2 45591 1595

E- union@cfmeunsw org.au W wsnaCfmeunsw.org.au

CFMEU™Y
Harthesn Mining &
WS Feaerygy Paeiret President Peter Jordan Secretary: Shane Thompson

The CFMEL proposes to include the claims below as the basis to form an Enterprize Agreement to

cover 05 employees only working at the Mt Arthur Coal Mine.

If there are

any claims the Union has made that the Company believes are not permitted, we request

that these concems be brought to our attention.

The CFME

U reserves the right to add additional claims based on the cutcomes of the negofiations.

Log of Claims

Wage increases dependent on the outcome of negotiations. Wage increases
to apply to total package .

If redundancies occur forced redeplovment to apply only within the Hunter
Valley coalfields. All other redeployment to be by agreement.

Fized rosters table to be included in the document . Change of roster to be by
agreement with the majority of emplovees. (Rosters to suit residential roles
only)

Christmas Day and Boxing Day to be non-rostered shifts

A tramning clause which enables emplovees fo access training on different
pieces of equipment

A crb clavse indicating windows available to the company fo send
emplovees to each crib. (Clause fo align with site fatigue management policy)
Accident Pav clause indicating 78 weeks payment at the rostered rate that
applies to the emplovee

Site bonws scheme to apply dependant on production only. (Current site bonus
scheme to apply)

All leave entitlements to be paid as current as if at work rostered rate.

tsiom o the Comsraction, Forestry, Maritises, Minisg and Energy Usicn. lscorporating the Federal B State Registered Usions.
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674 Aberdare Road, Aberdare NSW 2325 Australia
PO Box 364 Cessnock NSW 2325 Australia

(V T- 1300 712 791 T: 02 4990 7600 F. 024991 1505
E- union@cfmeunsw.org.au W www cfmeunsw.org.au

CFMEU AEBN: BO B14 98T 748

Horthern Mising & =
B Famwryp Pt President Peter Jordan Secretary: Shane Thompson

10. Separate non-rostered overtime rate to apply

11. Company to pay for all work related medical expenses
12.  An ability to arbitrate disputes contained within the Grievance Procedure.

wiskom of the Cosdanaction, Forery, Maritiess, Minieg and Energy Usdon. Ioorponiting the Fediral B State Registensd Lndons.
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Proposals provided by AWU

MATIONAL DFFIGE *f THE S MGER
Lewel 1,

Db i I:\.. ;_"\ '-| HHER

HEM ZE BG7 D22 M2

BHP OS AGREEMENTS - AWU LOG OF CLAIMS

The below s not an exhaustive list of claims and may be amended based on furthers feadback
from members. Balow are genaral paints that make up the AWUz preliminary log of claims. If iz
not our intantion that the proposed Agreament contain any prohibited content or mattars that can't
be dealt with in an enterprise agreament

COVERAGE
1. Covers OS5 ACPM employees in engaged in maintanance or production, whichever is
relevant.
2. Covers relevant unions

AGREEMENT LENGTH
3. Maximum three-year term
4. Reqguirement to commence bargaining & months bafore nominal expiry

EMPLOYMENT TYPES
5. Categories:
a. FT =35 ordinary hours per weak
b. PT = proportional benefits and pay based on 35 ordinary hours par week
c. Temporary - fixed tarm or spacified task, no longer than 1.2 months.

DUTIES AND TRAINING

Mot supportive of current proposed clause needs revising.
6. Training requiramants limited to training of other 05 employees

HOURS OF WORK AND ROSTERS
Mot supportive of current proposed clause needs revising.

7. Rosters based on 35 ordinary hours per week, avg of roster cycla.

8. 12.5-hour maximum rostered hours,

8. For residential employea's work is considered to have commenced at arrival at the
workplace (passing onto the mine site) and considared finished on depariura from the

ace (passing off the mine s

10. For FIFO employese's work is considerad to have commenced at arrival at the
workplace (passing onto the mine site) and considared finished on departure from the
workplace (passing off the mine site / gata).

11. For FIFO employee's travalling from home to work on the first day of a work cycle,
work is considered to have commenced for the employee on boarding the aircraft for
that day.

12 For glagﬂ employee's travalling from work to home on the last day of a work cycle,
work is considered to have ceased for paid purposes when the employee has
boarded the departing aircraft.

13. 10 consecufive hours break betwean shifts as minimum.

14. Change of shift only with one week's notice or by mutual agreement.

15. Mew rosters introduced only by agreameant

16. Start and finish places by agreement
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MEAL BEREAKS
17. Entitlemnent to 30-minute crib break every five hours worked.

18. No employea will ba required to work more than five hours without a break for crib.
19. All breaks to be countad as time worked.

PUELIC HOLIDAYS
Mot supportive of cument proposed clause neads revising.
20. Employeas have an entitlement to all gazetied PHs off without loss of pay
21 Company may make reasonable requests for employesas to work PHs.
2225 and 26 December are norworking days, however employees may volunteer to
wiork. All time worked on these two days are paid at doubla time.
23_ All time worked on a PH to ba paid at double time
24_Where an amployea = rostered off, employes to be paid at base rate for the PH.

ANNUAL LEAVE
25. 6 weeks for seven-day roster workers
26. 5 weeks for other workers
27_ Annual leave to be paid at total salary, both whan taken and at end of employment for
any untaken annual leave.

PERSONAL /| CARERS LEAVE
Mot supporiive of cument proposed clause needs revising.
28. Entilement to 15 days at commencement of amployment and annually, on sach
anniversary of commencemeant
28_ Available for personal illness or injury, andf or providing care and support to a
member of immediate family or housahold.
30. Payment mada at total salary rate.
31. Notice requiremants to ba reasonabla.
32. Availability of unpaid personal leave - two days per each oocasion
33. Additional day of paid leave (without deduction) whena an employes is required to
travel from site fo residence while on or for personal leave.

LONG SERVICE LEAVE
34 In accordance with state and territory LSL acts or aligible at 7 years whichewvar is
battar for the

employas.
35. Payments made at employees total salary rate

COMPASSIONAITE LEAVE
Mot supportive of cument proposed clause needs revising.
36. In accordance with the NES, plus
37. Additional day of paid leave (without deduction) whena an employes is required to
travel from site to residence while on or for compassionate leave.
38. Total salary to be paid while on compassionata leawvia

COMMUNITY SERVICE LEAVE
Mot supporiive of cument proposed clause needs revising.
39. In accordance with NES, plus:
40. Employeas to be paid at total salary for period of jury service, and to refund to
company any amount paid for attending jury duty
41. Employeas attending emergencies for SES, fire brigade, ambulance atc. whan would
otharwise be working to ba paid on a no loss of earning basis.
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SUSPENSIONS
42 Any suspension to be without loss of pay during investigation.
43. Entitlernant to representative during all related meatings.

STAND DOWN
44. Limited to machinery break down or stioppage for any cause of 10+ consecutive days.
45. Company to minimize any requirement for stand down through providing training.
46. Employess can take any outstanding leave entittements or LWOP.

47. Any period of stand down is treated for all purposes, other than payment of wages, as
having continuity of service and employment.

SUPERANNUATION
Default funds to be traditional industry funds such as Australian and Mine Supear

DISPUTE RESOULTION PROCESS
Mot supportive of curnant proposed clause neads raviging.
48. Deals with all matters relating to employment, even if not dealt with in agreament
48. Status guo until dispute resolved
50. Right to representation at all levels
51. Matters to ba dealt with at appropriate levels
52. Conciliation and Arbitration available at FWC [or other arbitrator/mediator/ conciliator
by agresmeant)
53. FWC decision binding on parties and those bound by Agreament
54. Company to pay employeses on a “without loss of pay” basis to attend all proceedings
(other than directions hearings), incl travel and accommodation and meals.

REDUNDAMNCIES
Mot supporiive of curnent proposad clause needs revising.

55. Provision for woluntary redundancies in the first instance with retraining and
redeployment obligations.

TRANSPORT AND ACCOMADATION
56. For commute:
a. Company to provide free of charge transport in line with nominated commuta
work patiers from nearest state capital or regional city (Perth to site) and
Caims to village, and village to mine.
b. MNon-share village accommodation.
. Supply of three meals per day.
57. For residential:
a. Company to provide transport from village to the mine.
b. Residential allowance payable
58. Where an employea works extended hours affecting ability to access company
supplied transport, company will arrange altemate transport.

INCLEMENT OR DANGEROUS WEATHER
549. If wet or dangerous weather prevents normal work or results in a shutdown then
employeas to undertake alternate duties or training. If training or altemate duties
unavailable employees will wait in readiness and be paid be as if at work
60. Applies if employees isolated in camp or local community while on roster.
61. If unable to return to camp or local community for any time outside normal rostered
shift length, emplovea to ba paid applicable overtime rate.
62. If wet weaather prevents traval between camp and place of residence:
a. No expectation that employees travel an alternate route.
b. Paid total salary for first two days unable to attend work.
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c. Annual leave or LWOP for days thereafter
G3. Commute employeas unable to return to place of residence due to weather will ba
provided accommeaodation in the local community and altemative travel arrangements.

INCOME PROTECTION

64. The company will provide for an incomea protaction schemea that provides employees
with up to 52 weeks of salary continuance from date of injury [ illness at tha
employea's normal salary plus bonus

G5. The income protection provisions can only be accessed after the employee has
axhausted all parsonal leave entitlements.

66. Company not io seek to remove itself from the relevant jurisdiction of the state
wiorkers compensation schemes where the company operates.

OVERTIME

67. Additional hours subject to NES and to ba paid at ovartima ratas,
G8. 10 consecutive hours off duty to be arranged between work on successive days.

CALL BACKS

65, Minimum four hours work at overtime rate to be paid.

70. If job can ba parformed in less timea, no requiremeant to work the full four hours.

71. Excaption being if customary to return to work to parform a spacific job outside
ordinary working hours, or overtime is continuous with ordinary working time (subject
to breaks).

72. Paid meal breaks to be an entittemeants for overtime

T3. Unrastorad overtima to be paid at doubla tima.

CLOTHING
To be provided free of charge to all employees, consisting of at commencemant:
a. 5 ¥ shirts and 5 x pants
b. 1 x safety boots
c. 1 xwinter jacket and 1 x spray jacket
d. Prescription safaty glasses (and spare glasses) as raguirad
T4. tems replaced on fair wear and tear basis, incl when damaged, destroyed or lost, at
no cost to Employes
75. Entitlemeant to six additional items of industrial outer clothing annually

MEDICIALS
T6. Will only be conducted in lime with respactive state safaty legislation.
77. Employeas can choose to use thair own GP and all medicals will be conductad in
paid time for all participants (employes and GP)

REPRESENTATIVES

78. Acknowledgement of the rdght for workplace representatives to be able to assist and
raprasent membars about all amploymant matters with no loss of pay.

WAGES, SALARIES AND BOMUSES
T49. All classification rates, wages and salary bands to ba included in the Agraemant.
80. Annual increases to be provided for upon commencemeant and on anniversary of
agreement.
81. Principles of the bonus systam to be refaranced in the agresment




